RIME BA R 3

EASTERN STEEL SDN. BHD.

2

U - ke

024—2025%ESGIRE
" R B FRE




CONTENTS
=E

E

About This Report
RTFHRIRE 02

Message from Managing Director

DEEMNE 03

Message from CEO
RATEI B IREET

About Us
K TFEA]

4

R

Topic: Our Path to a Low-
Carbon Future

7!

AR 238

01

Building a Trusted Governance
System

MET{EHEIEAR 12
Corporate Governance

NERE 13
Business Ethics and Compliance
AlLEESEM 13
ESG Governance

ESG B 14

02

Towards a
Greener Future

BRI EFENARE 20
Environmental Management
HiIRER 21
Pollution Prevention and Control
SRR 22
Resource Utilization

#REF A 23

Ecological Protection

S FIF 27

Addressing Climate Change
R SIRTE 28

03>

o

S

Quality Creates
Long-Term Value

BRI K EAHME 33
Technological Innovation

R BIFR 34
Quality Management

REEE 34
Customer Service

EFRS 36
Supply Chain Management

R HEEIE 37

>

Caring for Employee Well-being
and Development

xEIAIRUAS EE 38
Protecting Employee Rights

fRE8 G TANE 39
Occupational Health and Safety
RlRESZEE 41
Career Development

&R 46
Employee Care

BT xR 48

05

Becoming a Trusted
Partner in Society

B S ESEHAA

Promoting Community
Development

R EER

Public Welfare and Charity
DEEE

06

Appendix
Bt %

Key Performance Indicators

B i

Indicator Index

EinEs|

50

51

53

53

56



im !}‘ @ jﬁ Fﬁ;‘-} g) Preface Our Path to Building a Trusted Towards a Greener Quality Creates Caring for Employee Becoming a Trusted Appendix
‘ EASTER‘N STEEL SDN. BHD. a Low-Carbon Governance System Future Long-Term Value Well-being and Partner in Society
' i . Future Development

ABOUT THIS REPORT : —
EFARE T . slFe | Reporting Scope IR TEM

This report discloses the environmental, social, and corporate governance
(ESG) information of Eastern Steel Sdn. Bhd. for the period from January 1,

+ 2024 to June 30, 2025, covering the Company’s key performance and related
activities during this timeframe. Certain data and information may extend
beyond the reporting period mentioned above.

R A IR T SN R/ S 22024481 B1 B 202546 B30 HEHH
e = L WOTRE. MARVASIARE (ESC) HE(EE, BT ASTEHEX RN
o RS TR, S04 SRS B ETAE A, | AR 5.

This report is the inaugural ESG Report issued by Eastern

Steel Sdn. Bhd. (hereinafter referred to as “Eastern Steel” ; ~Reporting Standards Sl k&

“ESSB” “the Company” or “we”). The report adheres strictly T

to the principles of objectivity, standardization, transparency, : ~ The content of this report has been prepared with reference to the Giobal

and comprehensiveness, providing detailed disclosure of ‘Reporting Initiative (GRI) Standards, the United Nations Sustainable Development
the Company’s ESG philosophy, specific practices, and key " Goals (SDGs), and the International Financial Reporting Standards (IFRS).
progress achieved during the reporting period. ad AR S BRI (IR (AL EIRAER) (GRI Standards) .
All information and data disclosed In this report are derived from X L : BSETSERREBN (SDGs) . EFMEIRE &N (IFRS) 4%,

the Company’s statistical records and official documents, with
no false or misleading statements. The Company assumes full :
responsibility for the truthfulness, accuracy, and completeness s Report Feedback 145 & 1

of the contents herein.
FIBEREMNERERAT (LUTFHEM “RH" 5" ‘We welcome any comments or suggestions regarding this report or the

& BT ) ﬁﬁﬁ%fﬁESG}Ei AR P R S E I S 3 Ccmpany’s ESG performance. Please contact us at:

ERS5EEmMEN, #FHEENSINESGIES . BAESE A > “Address: Lot 6293 & 6294, Teluk Kalong Industrial Estate, Kemaman,

CIRIR SR R . ) S Valaysta.

2l 2 f 3 ” Tel: +609 860 4000

FREFRENERSMEIEEADMTRERERY  § S

#, FEEHTERIEEIRSHER, ASRERRSAS . INERENASESCRNAF BN RN, VBB R

FIESD ., EREASE R M RIEEN T, : Hilib: Lot 6293 & 6294 Teluk Kalong Industrial Estate, Kemaman,

S Terengganu, Malaysia.

Bi%: +609 860 4000
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MESSAGE FROM MANAGING DIRECTOR

SRIENE

In recent years, the global economic
landscape has been evolving rapidly. The
transition toward green and low-carbon
development is no longer a matter of choice
but a shared imperative for all countries
and industries. As a pillar industry, the steel
sector not only carries the vital mission

of advancing infrastructure and socio—
economic development but also faces the
dual challenges of high energy consumption
and significant emissions. At the same
time, green technological innovation,
regional collaboration, and policy initiatives
are opening new avenues for growth and
opportunity within the industry. Against

this backdrop, Eastern Steel Sdn. Bhd.

has maintained strategic resolve, moving
forward with confidence and stability.
Guided by the philosophy of “Benefiting

Others then Ourselves, Achieve Sustainable
Operation.” we are seizing the strategic
opportunities of low—carbon transformation
and striving to chart a path of high—quality
and sustainable development amid the
dynamic tides of the industry.

We lead with sustainability and address
concerns of our stakeholders

We fully recognize that the Company’s
development relies on the trust of
shareholders, the support of customers,
the dedication of employees, and the
inclusiveness of society. We consistently
place sustainability at the core of our
strategy, embed a strong sense of
responsibility into corporate governance,
and extend value creation to both society
and the environment. We actively listen

to and respond to stakeholder concerns,
transforming their expectations into drivers
of corporate progress, and strive to achieve
the integration of economic, social, and
environmental benefits.

We are committed to green transformation
and low-carbon development

As a steel enterprise, we shoulder the
mission of advancing green transformation
in this era. Over the past year, the Company
has continuously optimized production
processes, enhanced energy efficiency,
actively explored clean energy and recycling
practices, and steadily advanced its low—
carbon strategy. We uphold the concept of
green manufacturing, embedding energy
conservation and emissions reduction into

every stage of operations, and translating
our environmental commitments into
concrete actions to build a green and eco-
friendly factory. We firmly believe that

only by proactively embracing low-carbon
development can we secure a competitive
edge in the future.

We focus on employee well-being and
community prosperity

The growth of Eastern Steel is inseparable
from the dedication of all our employees.
We consistently place employees at

the core of corporate development,
continuously enhancing our training system,
building growth platforms, and fostering

a safe, inclusive, and harmonious working
environment. At the same time, we actively
fulfill our responsibilities as a corporate
citizen by engaging with local communities,
supporting community development, and
contributing to public welfare initiatives. We
are committed to growing together with our
employees and advancing in step with our
communities, ensuring that the outcomes
of the Company’s development benefit a
broader range of people.

We emphasize sound governance and
value creation

Governance is the cornerstone for a
company’s long-term and steady progress.
We remain committed to integrity in
operations and compliance with laws and
regulations, while continuously enhancing
corporate governance framework,
strengthening risk management and internal

controls, and improving transparency

and standardization in operations. We
consistently place steady growth and value
creation as our top priorities, uphold the
highest standards, and strive to build a
trustworthy and sustainable corporate
image.

Looking ahead, we will continue to

uphold the corporate spirit of “Build

from Basic, Strive for Excellence” and
remain steadfast in the path of green
development and innovation-driven growth.
We will accelerate the application of
digitalization and intelligent technologies,
promote collaborative development

across the industry value chain, and
continuously enhance the Company’s core
competitiveness. We firmly believe that, with
the joint efforts of all employees and the
support of our partners and stakeholders,
Eastern Steel will evolve into “Brand ESSB,
Innovative ESSB, Smart ESSB, Green
ESSB, and Great ESSB.” On the journey of
sustainable development, we will continue
to achieve new milestones. Let us work
together to create an even brighter future
for Eastern Steel!

Wang Shifeng

Managing Director/Chairman of the ESG
Management Committee
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MESSAGE FROM CEO
PATRID R IR

Amid the surging global wave of sustainable
development, green and low-carbon
transformation has become a common
priority for governments, industries,

and enterprises alike. In recent years,
Malaysia has also been actively advancing
the green economy and low-carbon
transition, embedding sustainability into its
national strategic agenda. As an industrial
cornerstone, the steel sector not only
bears the mission of supporting economic
development but also carries the critical
responsibility of energy conservation and
emissions reduction. Eastern Steel has
always attached great importance to its
sustainability strategy, positioning “green
transformation and responsible operations”
as the core direction of the Company’s
long—term growth, and responding with

concrete actions to both global and regional
sustainability trends.

Confronting Climate Challenges, Advancing
Low-Carbon Transition

In 2024—2025, we took solid steps
forward in our low-carbon transition.

The Company conducted its first
comprehensive carbon inventory covering
Scope 1, Scope 2, and Scope 3 emissions,
systematically identifying emission sources
and structures to lay a solid foundation

for future reduction efforts. Building on
this, we established medium and long-
term carbon targets, actively explored
pathways for reducing carbon intensity,
and launched Environmental Product
Declaration (EPD) certification to provide
more transparent data supporting greener
choices for customers and society. At the
same time, we continued to advance low—
carbon initiatives such as waste heat power
generation, energy optimization, rainwater
harvesting, and wastewater reuse, striving
to reduce our carbon footprint through the
integration of management and technology,
and to achieve harmony between production
and the environment.

Forging the Foundation of Quality,
Cultivating the Essence of Service

Over the past year, Eastern Steel has
remained customer-oriented, upholding
craftsmanship and continuously optimizing
processes and workflows. We have
pursued innovation, delivering higher—
quality products and services to meet the

evolving demands of the market. In 2024,
the commissioning of the 1,450mm hot
rolling project provided strong support for
the transformation and upgrading of local
manufacturing industries. At the same
time, we emphasized delivery efficiency
and service experience, actively sharing our
green and low-carbon achievements with
customers and assisting them in meeting
the growing international requirements for
sustainable products.

Caring for Employee Growth, Upholding
Governance Fundamentals

The Company continues to strengthen
occupational health and safety
management, improve its training system,
and provide skill enhancement programs
to help employees better adapt to evolving
job requirements. At the same time, we
place emphasis on local recruitment,
foster an inclusive, diverse, and equitable
working environment, care for employees’
well-being, and support their career
development. We strive to ensure that
every member of Eastern Steel can realize
personal value through work and experience
warmth in life.

Staying True to Our Responsibility,
Building Shared Prosperity

The purpose of a business lies not only in
creating economic value but also in fulfilling
social responsibility and generating social
impact. Eastern Steel has deeply engaged
in the Southeast Asian market, actively
integrating into local communities, and

supporting education, cultural exchange,
and community development. During festive
seasons, we organize visits and donation
activities and contribute to improving local
educational resources, taking concrete
actions to promote harmony between the
Company and the community. We believe
that only by growing together with society
can corporate development achieve greater
sustainability.

Upholding Our Mission, Forging Ahead,
Uniting Strength, and Building the Future

Guided by the principles of “green
development and responsible commitment,”
Eastern Steel will continue to seize

the opportunities brought by the green
economic transition in Southeast Asia,
driving industrial upgrading and low—
carbon transformation. We are committed
to working hand in hand with our partners
to jointly address challenges, share
opportunities, and build a cleaner, more
efficient, and more sustainable steel value
chain. Together, let us move forward and
write Eastern Steel’s green chapter within
the broader journey of global sustainable
development.

Hu Yuxin

CEO/
Director of the ESG Management
Committee
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ABOUT US

KT A

Company Profile A ST

Eastern Steel Sdn. Bhd. is located in the
Teluk Kalong Industrial Estate, Kemaman,
Terengganu, on the east coast of Peninsular
Malaysia. It is a joint venture invested by
Beijing Jianlong Heavy Industry Group Co.,
Ltd. (hereinafter referred to as “Jianlong
Group”) and Hiap Teck Venture Bhd. of
Malaysia (hereinafter referred to as “Hiap
Teck™). Occupying a total area of 1,209
acres, Eastern Steel is an integrated steel
enterprise covering multiple business
segments, including coke, sintering,
ironmaking, steelmaking, hot-rolled coil,
silicon-manganese alloy, and power
generation.

Eastern Steel has an annual production
capacity of 0.8 million tonne of coke, 0.12
million tonne of ferroalloy, 2.52 million tonne
of molten iron, 2.7 million tonne of billets and

slabs, and 3.5 million tonne of hot-rolled coil.

Its core businesses include the production,
sales, and operations of steel products and
by—-products. The Company’s sales network
extends across Malaysia and is exported

to countries and regions such as Thailand,
Indonesia, Vietnam, Philippines, Brunel,
China, Taiwan(China), India, Pakistan, South
Korea, Japan, Turkey, Australia, Italy, Spain,
Portugal, Mexico, and United States and
beyond.

Eastern Steel’s development strategy focuses
on strengthening overall competitiveness

and advancing its five core missions: “Brand
ESSB, Innovative ESSB, Smart ESSB, Green
ESSB, and Great ESSB.” The Company
strives to become a leading integrated steel
enterprise in Southeast Asia.

ENEFAERASUTIREALAEDS Y
SEBFEESMNEIREREE LIEKX,
HAPEIRERETEFARRAS (A TEHR
“BRERE" ) SDEALNEER (MITE
OMESHET ) HEEERE. B SHE
120035 w, WEER. G4, HEE. M.
HELER. EHESERERES TSI,
BE—REASHNLUBEST,

RMESEFEROAM. Ha®12A
Wi, 252 7MAA270 50, HELER
350AMMAEFTEEN . EB WS BENST M
KEIFRIEFT. HENEE, FRiEENE
B SEATEE, FHiriHERE. HE. #E.
FERE. 3CE. PE. FESE. HE. BE
HFiB. &E. B4, £EH. B, B2XAF.
Y. B, BRE. XESFTMESZ
ERHX,

FMNEREBRERASERESN, B
X “DREEH. BFAN. SERN. 48R
. EFFRENT EARIMES, DSBHRNT
& R AR it X SR AN BB S 1l

Corporate Culture )37

Corporate Spirit: Build from Basic, Strive for

Excellence

Core Values: Integrity, Protocol, Teamwork,

Excellence, and Mutual Benefit

[4 ‘ Core Philosophies

s Operation Philosophy: Benefiting
Others then Ourselves, Achieve
Sustainable Operation

# Human Resources Philosophy:
Respect, Training, Motivation and
Accomplishment

s Quality Philosophy: Customer’s
Interest Always the First, Detailed
Management Always the Rules

# Health, Safety & Environment
Philosophy: Precious Life, Precious
Environment ’ ,

kg RBHE—, [iEHE
BoMHEM : EE. AN, FA. =ik,

=
~ AR

A

19

LUV
Z2FER: JIANES, XEEE

ANEREZ: BEA, HFEA M
BhA. BEEEA

REEZ: BEFPEL, BREEE

RFEE: BEES, DN
3.9

Systems and Product Certifications {EZ 1= SiIAIE

Eastern Steel has obtained a series of
international certifications to ensure that its
products and management systems comply
with global standards, thereby continuously
enhancing the Company’s overall
competitiveness in the international market.

RIS T —RIVERRIALE, #RRF @A
BEEFRGSEMINE, FERFASESK
TENGEREN.

EE KR
(Korean Register)

#E ey %E 1R $iE ccs
{Bureau Veritas) [Lloyd's Register)  [China Classification
Sodiety)

150 9001 15017025 £E ABs
REEBEGFIME TEREIAT {American Bureau
Quality Laboratary I of Shipping)
Management Accreditation
System

MRt
Classification Society
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In 2021, the Malaysian government set a clear target to achieve carbon neutrality by 2050
in the 12th Malaysia Plan and positioned sustainable development as a core pillar of national
development. This provided a clear policy direction for the low—carbon transformation of
businesses. ESSB actively responds to emission reduction requirements, comprehensively
advancing its green and low—carbon transformation. We view the climate challenge as an
opportunity to continuously enhance the Company's long-term competitiveness, striving to
maintain an industry-leading position in the low-carbon era and working together with all
stakeholders to promote green development across the industry.

Developing a Low-Carbon Development Blueprint $IE ik & RBIEE

We strictly adhere to the Greenhouse Gas (GHG) Protocol and systematically conduct
carbon accounting for Scope 1, 2, and 3 emissions. Based on this, with 2024 as the
baseline year, we have set two key goals: to reduce carbon emission intensity by about
20% by 2035, and to strive to achieve carbon neutrality by 2050.

To achieve these goals, we have developed a phased low—carbon transformation pathway,
systematically advancing emission reductions across our operations and throughout the
entire value chain. To ensure that the emission reduction pathway is scientifically feasible
and effectively implemented, we will conduct regular carbon performance assessments,
continuously strengthen investments in low-carbon technology R&D, and deepen both
internal and external collaborations to comprehensively enhance our implementation
capabilities. We will also collaborate with suppliers to establish a green supply chain
data—sharing mechanism, actively contributing to the carbon neutrality process in
Malaysia and globally.

BAI=RERE (BESMZEAR) , AGFREE—. Z. ZWEEEIE, Zit
Bl b, PA2024FREESE, BATRILTAAXRE: H$E2036F B HHIMEREK
TIE{EL920%, FHEAHFE2050F I EHBFA.

BELZMAB, BIWET oMERNEEELRE, AGBHEERTS SM{ERE
HHE. ARREHEEERFE T, ERAN, BiTEmEERARRGRTE. FEnX
AR RN . RIEANEEEFEELR, TERARNNERED . BlEIGSHE
A EREI RS M R EEAE, FRREN) DR BBk RS .

2021, BRALHFE (F+TDRALITL) PHEILT 2050F /7L I BRPHIAIEA

@B, HREAUREERREMARRERITYNZOE, HEUERERR AT EMRIER
RAE, FWRRIOAIHHEER, SEEARMEEER, M SERIEEARH, TR
FEWRHIRS ), MAOTFEEBRN R TL ST, BFERHERDITLRERE.

Phased Low-Carbon Transformation Goals and Pathways

2 ERAERRAE AL B iR S BR12

Short-Term (by 2035)
38R (= 2035 &)

Long-Term (by 2050)
+H8 (Z 2050 %)

® Optimal Energy Efficiency: Through
equipment upgrades and process
optimization, we aim to reduce electricity
consumption per unit, fuel consumption
per unit, coke ratio, and coal ratio, while
increasing the generation of by—product
steam and waste heat and pressure.

® |Improve Product Yield and Material
Utilization Efficiency: We focus on
enhancing product yield and material
efficiency in various processes, including

the use of alloys, limestone, and dolomite.

Circular Economy and Resource
Utilization: We strengthen the recycling
of scrap steel and increase the scrap
steel ratio. Additionally, we accelerate
the implementation of metallurgical solid
waste recycling projects to improve
resource utilization.

@ Achieve Operational Net-Zero: We will

systematically manage carbon emissions
across their entire lifecycle and achieve

net—zero emissions at both Scope 1 and

Scope 2 levels.

Green Process Structure: We aim

to establish a dominant role for

green electricity, green hydrogen,

and other renewable energy sources

in steel production. This includes the
establishment of hydrogen—enriched
carbon-recycling blast furnaces and
hydrogen-based shaft furnaces, building a
green energy supply chain, and achieving
deep decarbonization of the energy
structure.
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® Enhance Supply Chain Transparency: ® Become a Regional Benchmark: We

We ha""e launched the "Green Supply will continue to lead technological 20% Carbon Intensity Redk

Chain™ project, aiming to procure lower-— innovation in low-carbon steel production, Baselinovearlovel

carbon materials. We are working with facturing high—st th : -

: ; : manufacturing high-strength, corrosion— | —

key suppliers to establish a carbon data- resistant, low—power consumption steel LAZOMEFE?QE{E%H

sharing mechanism and jointly drive products. Together with all stakeholders, HERGREER LR 20%

e;‘i?SiO” reductions across the value we will build a more sustainable future.

chain.

- & Explore Low-Carbon Frontier

@ Expand Renewable Energy Applications: Technologies: We will assess and pilot >
We are gradually increasing the proportion the feasibility of technologies such as 2024 2035
of renewable energy in our overall energy hydrogen-based steelmaking, carbon The feasibility study is expected to begin in October, with CCUSHEBFITIE R Mt F10 88, FLN2Z8
structure, including exploring solar power capture, utilization, and storage (CCUS) in a duration of 12 to 18 months. If on schedule, the study TR, ERHHEE, WREE2027ERTM, HTRERE
projects and entering into renewable production lines, conducting small-scale will be completed by 2027, with construction commencing T, FiitCCUSIZIEIETF 2020 A\ (EH.
energy power purchase agreements. demonstration applications. the same year. The CCUS facility is expected to be

et S 2 operational in 2029.

o MBEEW: BLREARSTEMM, BR |o smizmes: BUEAL. 24GEHRN , ’
BRE. BEEE. b, RS, BS HSAEEBE, TEE—NEE_RET “ Eastern Steel Decarbonization Roadmap |
BIFEZ&R. SRRERBEE. e THER | IR IS EE |
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TOPIC: OUR PATH TO A

) TR BNEEIRZ S

Steadily Advancing Green Transformation &5 iR E1EH

To achieve our established low-carbon goals, we continue to promote energy
conservation, carbon reduction, and technological upgrades in our production operations,
while also enhancing green collaboration and resource optimization across the value
chain, ensuring the steady implementation of our low-carbon transformation objectives.

AR ERBRET, B — A ESEERETCERTNTERBRSEATER, 5

—HEMRMERE L TR IMES BRMA, RREHEEBIREESEE.

*s Operational Carbon Reduction

- IEERR

In production operations, we focus on energy recovery, process transformation, and the use
of clean energy, systematically advancing carbon reduction measures. By improving energy
efficiency and driving technological iteration, we are gradually building a green and efficient

production system.

FEFZEWT, BNLEEREW. TZENESERIANER, REEHEHRIER.

Wi fRT REIRF R ANIE R, B MREE. SMNETEAR.

Key Measures Include

BERIEHEE

Efficient Recycling of By-Product Coke Oven Gas: We are constructing a 55 MW gas power generation unit to convert
blast furnace and converter gas into electricity, effectively reducing waste gas emissions and carbon output.

Full Utilization of Industrial Waste Heat Resources: We are building four waste heat boilers and two 50 MW power
generation units to convert the high-temperature flue gas produced in the coke oven process into steam for electricity
generation, achieving energy recovery.

Advancing Dry Quenching Technology Retrofit: We are constructing an 800,000-ton clean-type thermal recovery coke
oven project with an integrated dry quenching boiler, expected to be operational by October. This project, through steam
cascading and recycling power generation technologies, will significantly enhance the Company's power generation
capacity and further improve energy utilization efficiency.

Saturated Steam Power Generation Project: We will begin the construction of a 12 MW saturated steam power

generation unit to fully recover saturated steam produced in steelmaking and rolling processes for electricity generation.
This project is expected to be completed and operational by June 2026.

Key Measures Include

ELEREE

Energy-saving Retrofit of the Factory's Lighting System: Through a specialized retrofit plan, we will replace all existing
streetlights in the plant with LED energy-saving lights and install an automatic control system, effectively reducing

electricity consumption and improving overall energy efficiency.

Utilizing Sintering Flue Gas Waste Heat for Raw Material Drying: We are using approximately 200° C waste gas from the
sintering machine's third stage, which is transported via a waste heat fan system to the blast furnace's elevated material
storage, to dry raw materials such as coke, pellet ore, and lump ore. This reduces moisture content in materials entering
the furnace, reduces coke ratio, and reduces costs while improving efficiency.

Factory Photovoltaic Construction: We are deploying photovoltaic systems on the rooftops of the rolling mill building,
coke and coal shed, and dormitory building, generating clean electricity while providing insulation for the buildings. The
total installed capacity is approximately 20 MW, and the project will effectively reduce electricity costs while generating
zero emissions, providing green energy for the Company's sustainable development.

Dormitory Construction: The Company currently has 9 employee dormitories, housing more than 1,700 employees. We
provide accommodation for Malaysian employees whose commute exceeds 50 kilometers, with nearly 100 Malaysian
employees currently residing in the dormitories. In the next phase, we plan to build 3-5 new 16—story dormitory buildings
to meet the accommodation needs of more local employees while reducing Scope 3 carbon emissions from employee
commuting.

R E|WF] FAE = iR R RIBI RS
.
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o TR BRI

"% Value Chain Collaboration

fir{E &t E
We are committed to extending low—carbon management throughout the entire value chain.
Through measures such as green procurement, optimizing raw material structures, and the

recycling of solid waste, we promote upstream and downstream collaboration for emission
reductions.

HBAH TR EREELHRENEREIRE, BIReXl. RESHAANERERRLF
FASEHENE, ) T hEDREE,

Key Practices Include

FRILHEE

m Strengthening Supplier ESG Onboarding: We incorporate ESG requirements into supplier commitment letters and
establish green procurement standards. We prioritize long-term cooperation with companies like FMG, which have
demonstrated outstanding low-carbon performance, and adopt their carbon-reduction practices, such as replacing
fuel-powered vehicles with electric vehicles in mining and transportation.

Optimizing Raw Material Structure: We increase the use of recycled resources such as scrap steel, while boosting the
procurement share of pellet and lump ores, reducing the proportion of sinter ore, and cutting down on coal and coke
consumption, thereby controlling carbon emissions from the source.

Recycling of Solid Waste Resources: We plan to complete the converter slag-tailings brick-making project by the end
of 2025, achieving high-value recycling of solid waste. This will not only enhance economic benefits but also reduce

Scope 3 carbon emissions.

ECHARESGHEN : JBESGERM AR FER, BEURERWIFE. MIiTS5FMCHERAMRENBUHBKNENE, &
EHRY fliEiif e E S IhE SRR,

u REEBEH: REENSBERRERLE, REHEMRAT TR RMST, BERSY R, MORMEERE, MRk
1= BRHER

EEFFAFE: 1t T026F RARAEIPRNE - BERRAE, SNEESECEFFE, TRAZFTHENRREED
E=HE .

Bringing Green Products to the World iL& &= RERHR

As global market attention on low-carbon products continues to rise, the carbon footprint
of products is becoming a key factor for companies to gain a competitive advantage

and enter international markets. We extend carbon management throughout the entire
product lifecycle, committed to providing our customers with greener, low—carbon steel
solutions.

For our core product, crude steel, we have completed a full lifecycle environmental
impact assessment and obtained an Environmental Product Declaration (EPD) based
on international standards such as 1SO14025 and EN15804. The EPD for this crude
steel product has been verified through the ICMQ system in Italy and registered on the
EPDltaly@© official website for global public disclosure. As the first crude steel product
EPD report in Malaysia, it demonstrates our strategic determination and commitment
to leading the low—carbon transformation in the steel industry and Southeast Asia's
manufacturing sector.

Currently, we are actively advancing the EPD certification plan for our hot-rolled steel
products, continuously enriching our green product portfolio.

[EE 2B MR | EE AR, o lRIMERRRAATIERS
SEMBNHANERHIZNXERE, RITEHREREHRE-RESEGER, MAOTFH
EFPREEGENRBAMBRRALE.

O AN, 15 T 2Em BEREMNESINIT S, HIRE TETIS014025,
EN15804Z Efrtm ERIEREF- @R (Environmental Product Declaration, EPD) . 1Z#f
W= FREPDIR S5 42 B AF ICMOIEZ HAZIGIE, FiEM /& TEPDItaly® BEA RIS, MK
NIRE. (EADEATEMEANTREPDIRS, &8 TSN T K RrEiliHlis
AR T A S BE B D AN

B a, B TERR LN =M EPDIAETTH, I EEFEERH NG ERAS .

ESSB's first crude ste

ESSE EPD Report Releast

N T
| wm EPDiRE RTINS

In addition, to address the EU Carbon Border Adjustment Mechanism (CBAM), we have taken
the lead in systematically conducting CBAM carbon emission accounting based on EU technical
standards. This ensures the compliance and continuity of our EU export business, effectively
enhancing our competitiveness in the international market. Going forward, we will continue to
deepen green innovation, strengthen international compliance capabilities, and steadily bring
our green products to the world.

tesh, ARERBHEARERE TG (CBAM) , HIIRERIBEMBARAINE, RAEHMFR
CBAMSEEMHINIZE, WRNREOWSHEMESELEYE, SRUIEERFRIINEMHEES .
Aok, BINGIHEREFELUHF, BEERESMNESD, ILHNOGE™ AP EOTHE R,
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Corporate Governance AS4TE

We have established a sound governance
structure, with the Board of Directors
jointly composed of representatives from
both Chinese and Malaysian shareholders.
Regular meetings are convened to ensure
compliance in major decision-making. In daily
operations, most resolutions are executed
through written circulation, while procedural
compliance is overseen by a professional
company secretary in accordance with the
provisions of the Malaysian Companies Act.

The Company engages an international audit
firm as an independent auditor to safeguard
the transparency and fairness of financial
information, ensuring compliance with both
Malaysian and international accounting
standards. Through a well-functioning

board mechanism and external oversight,
we continuously enhance our corporate
governance standards, protecting shareholder
interests and supporting the Company’s
long-term development.

BRI ENRERN, EFERHPS
WAHBRFANRRLRAN, EHEFEN, @R
EAETSHRE. AFSHED, SERNE
IXMHERETM, FRRDRALASESHK
M, ARWBEASRFRESH. QEE
EFRERITAE AR EIT G, REMSER
BIRSAE, FEDRAETEERETHEN,
BIREMNEETEFENHS/MEIEE, i
TETIRA- R EIEIRKE, WRERARNES
KRR,

Business Ethics and Compliance BB EZES5 &

We uphold business ethics and compliance as
fundamental principles, guided by integrity,
self-discipline, and ethical operations.

We are committed to anti-corruption and
integrity, fostering an open and transparent
operating environment. We have established
whistleblowing and protection mechanisms
to ensure that concerns can be expressed
safely, and we strengthen information
security and privacy management to enhance
compliance and risk control capabilities.

HMNETELERSEM, METER.
WEEERNEREN; BISREER, #hA
FERMNZERE: REERSFRIPIEHE, R
BEEREELEERIARY); BHEELEER
WER, 2EEASHNSNEHIZESD.

> Anti—Corruption
REMW

We adopt a zero—tolerance policy toward

all forms of bribery and corruption. The
Employee Handbook explicitly prohibits
employees from engaging in any activities
that may create conflicts of interest.
Particular emphasis is placed on critical
functions such as procurement and trading,
requiring each business unit to assess its
standard operating procedures and identify
potential conflict—of-interest situations.
Employees are strictly forbidden from
accepting monetary benefits, gifts, or

favors that could compromise their integrity
or independence, thereby safeguarding
fairness in decision-making and professional
ethics. Since 2023, an Integrity and Fair
Cooperation Clause has been included in
contract documents to regulate and mitigate
corruption risks within the supply chain.

BT —EIR IS S BMRE ‘B8
BHE" , BY (RATFM) PRELRTS
SEaa]sEs | &R PsEhER), LHEEE
M, BREXEIN], BREUSETIHHE
MERIERRR, 1IRRBENFEPREE: R
TS r e 2B S e h i 1 A
HRE, ILREEE, MRERENATES
BLIESF, 202354, EEBNXERM (B
ERESESER) |, SR SEEMRERLT R
H4R,

Eastern Steel’s Middle and Senior Management
Participated in Anti-Corruption Training

FRPEESNRESEII

% Whistleblower Protection
BERE R

We place great importance on ethical
business conduct and transparent
governance, and have formulated a
Whistleblowing Policy and Procedures to
establish a sound, transparent, and reliable
communication mechanism. Employees and
stakeholders are encouraged to promptly
report any misconduct, such as violations
of laws and regulations, bribery, fraud, or
harassment, in a responsible and confidential
manner. The policy clearly states that

whistleblowers shall be protected from
retaliation within the scope of the law. All
reported matters will undergo objective
investigation, with appropriate remedial
measures taken when necessary.

Reports may be submitted through multiple
channels, including dedicated letters, email,
or online forms, and are monitored by the
Whistleblowing Governance Team, which
provides initial feedback within 14 days. In
addition to the whistleblowing policy, we
have also established a General Manager
Hotline platform to handle real-name
reports. It emphasizes that the identity

of the caller, the content of the call, and
other related information shall remain
strictly confidential by all responsible units,
thereby strengthening internal protection
mechanisms and ensuring employees can
express concerns and safeguard their rights
in an orderly manner.

BISEENRELE 5 BEEE,
T (ERBERER) , Bifes. ER.
AIEEDENG, BRI SFmBXET
MEBBFEN. WK, BB BIIERYT
AR, BEAREENRENAXRIER,
BERBRERATEREERTURZR
8, BERE#IRENRAENEE,
HEVENREGE S RIME. 2ReE
TERES. BFIENTEEREESME
BRER, BERaE/ARERT, HE4
RAATHADE iR, FREREES, HAIR
RESRERGTE, SHIRER, BF
WRIEASH. KIERBRAEMEXESR,
FERHPUHELNRE, BERBRPN
Hl, RERTAFRFRAXS HIN,
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% Information Security and Privacy Protection
Contact Details

Reporting Mode

wERN

BEA

Eastern Steel Sdn. Bhd.
FNEEARAE
Lot 6293 & 6294, Teluk Kalung Industrial Estate,

ERRESIBLRE

In safeguarding information security, we
follow the unified three—tier construction
standards set by our Group headquarters

in China and have implemented a range of
technical protection measures. Company
data is transmitted via a dedicated SDY line

authorization, and firewall protection, we
effectively safeguard customer information
and business data.

BIEERZ2RIPAEIRRILRERLSE
AL B RN RERARITERTER, B

Letter 24000 Kemaman with encryption applied at the link layer to B ST AIFER. ASEIE®ISDYE
= Terengganu Darul Iman ensure secure data transfer. At the access Zftim, HEERBEHTMNE, REHIEED
v e v el B, GATIERD, 8
Attention : Whistleblower Committee 16, liteaially, Heuialsate corglmas g *RA"EEJE‘%;_’R_E_‘J_W%UT\EBEBE*%, ﬁl‘;'il
AR BREAR isolate and manage intranet access rights. RIAEREATREEE. BIELIE. 7
Through dedicated line encryption, access [EIFRBRANBA KRR, HAMYIEREZFER
M SEIRNEE.
Online Whistleblower Report Form
Submission BIR AREE ESG Governance ESG B
LR ComplianceOfficer@ejianlong.com

General Manager Hotline: Extension 8402 (External Line: 09-8604000),
operating on an 8—hour duty schedule (08:00—12:30, 13:30—17:30). Not available
on rest days and public holidays.

Email Address: lehlinwei@ejianlong.com

BAmEHE: 48402 (4hME: 09-8604000) SofTe/ad{EHEE] (LE48:00—
12:30, 13:30—17:30, hEARAHBEATEE)

HRFEHhLESS . lehlinwei@ ejianlong.com.

We regard ESG as the core direction guiding
the Company’s long-term development.
Building on a systematic governance
framework, we integrate responsibility

into daily management and strategic
practices. Through continuous enhancement
of communication, collaboration, and

issue identification, we ensure foresight

and resilience in a complex and evolving
environment, thereby driving the joint
advancement of corporate value and social
value.

HAVBESGM A5 M WA & RV
DAE, URGSAIEERAEM, #EFRE
EZRANOEEESHIEIH, TSNS
AEIMES IGRRA, WIRES RS TAIEME
RRGAERE SR, BN ESHS
MEHER.

> ESG Philosophy
ESG B2

We firmly believe that Environmental,
Social, and Governance (ESG) principles
represent the core concept driving
corporate sustainability. With a responsible
management approach, we fully integrate
environmental protection, employee well-
being, and transparent governance into

our daily operations, aiming to achieve
synergy between corporate value and social
responsibility, and to build a sustainable
future together.

BIMAERRE, R, #E256HE (ESG)
ERMEWIHFZERNRMES, RIFNR
ENEESE, BRIMEEER R, AIELS
EFRERERABRIZE, MIMEWNE
SHEFENNEIRE, EFERIFERE,
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= ESG Governance Structure

ESG &iaZeta

We have established a clear ESG governance
structure, led by the ESG Management
Committee, implemented by the ESG
Management Office, and executed through
dedicated ESG Working Groups. This structure
comprehensively covers the three pillars of
environment, social, and corporate governance.
Through well-defined responsibilities and
coordination mechanisms, we ensure the
formulation, implementation, and continuous
improvement of ESG strategic objectives,
thereby steadily advancing the Company’s
sustainability agenda.

AR TIEMANESGES2EM, B ESG
BEEARRENS . ESCEENAEERESL,
ESGEW T RS THIT, TEESHE. e
5NN =AME, @EEEMMNIREs TS5
EE, RE ESGHEBEBEMMAGIE. LHES5HF
Sk, ROWHAIFEEREMIE.

L Management Level | EIEEHE

i SG Management Committee
ESC BEEERS

| Chairman: General Manager

Director: Executive Deputy General Manager
Executive Director: Deputy General Manager of the Finance Dept.
Deputy Directors: Deputy General Managers of each Dept.

IE: REE
EE: RTRISEE
BEEE MSEEIEEE
BIEME: HETRISEE

D

DAEREA : MSHIIEIEEE

Head of the Office: Deputy General Manager of the Finance Dept.

D

TRERMEA : HEIT—REE

Group Leaders: First-level Managers of each Dept.

mental (E) Gri

A (E) A
EHS Dept. Human Resources & Administration Dept.
Finance Dept. EHS Dept.
Production Technology Dept. Production Technology Dept.
Energy & Power Dept. Procurement Dept.
Equipment Dept. Sales Dept.
Engineering Dept. Finance Dept.
Liaison Dept. Liaison Dept.
Human Resources & Administration Dept. ABTHER
ZIREL RIRER
TA{EEE S FERARER
EreRARER RIGER
BESRRN A ER SHETR
REE A ER
TH2HE SPERER
SMEXEREHER BB )
ABITHED

FNESGERZER RARMNE

Eastern Steel ESG Management Committee Organizational Structure Chart

Procurement Dept.
Sales Dept.
Finance Dept.
Human Resources & Administration Dept.
EHS Dept.
Energy & Power Dept.

v
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€ Responsibilities of the Eastern Steel ESG Management Committee

R ESG BEEEZERASHR

Key Responsibilities

FERE

Key Responsibilities
FEEE

Responsible for defining the overall development v ESG rating work;
strategy and direction of the Company’s ESG work, w Monitoring ESG market changes in Malaysia,
Chairman exercising leadership and decision-making functions surrounding Southeast Asian countries, and
£ in ESG matters. internationally.
MEIEEATIESCIEM RIS L BB A [, T& ESG Management Head of the TARRESGEA TIERVIER L, BREE:
ESG TR MSHIRERARAE, Office Office v ISR AT R RAVER BT
ESG BEEZRA R PAZMEA ~ EAE S ER R B AT SE I AT S LR B B im0t
Responsible for the planning and supervision of NE X N
Director the Company’s ESG development, and guiding the v ESGTEEE&%—?HE’EQ
4 specific implementation of ESG objectives. v ESGETIFERTIE; - -
MRLTIESGEERNAMMEE, 185 % ESG HitHA VvOIREDREMT., BINARRITER. ERESGTHIZNIT
AL hE, A ZE1,
ESG Management
Committee Responsible for assisting the Director in the planning ) ) ) )
ESG EEERS — and supervision of the Company’s ESG development, Working Group Responsible for the planning and implementation
_ and guiding the specific implementation of ESG i of matters related to group content within the ESG
Director ‘oot work system.
ey objectives. TRAMRTA = e e 5
hike AEMEEFEATIESGE BHMIFALE, £EE MEESGLIF RS R ARIA S MK S EH L.
ESG B iRmfI B {F5EHE,
Responsible for assisting the Dirsctor and Exacutive Responsible for assisting the Director in the planning
Director in carrying out the Company's ESG work, Ervi tal (£) | @d supervision of the Company’s ESG development,
taking the lead in coordinating specific objectives NVIFONMETE S and guiding the specific implementation of ESG
Deputy Director | under various ESG topics, and resolving issues Group blect!
3 isi i i i ESG Worki TMEATE (B) A | Sy oo
FIES RS arising during the implementation process. orking =] E MEMETEFRASIESCEBIMEIFILE, o
ARMEBEENESEEFRATESGIIE, HMHMIFESG Groups ESG H#TAY B {AEH,
EZ9 BT B4R B E L NE TIE, BREETRERE ESG Tl T1FH
FERIEE, Responsible for data statistics, planning, and
implementation of sustainable development goals
Responsible for the promotion and implementation of in environmental governance, including biodiversity
overall ESG work, specifically including: protection, waste and hazardous materials
ESG Management Vaod of fhe + Supporting leadership in building the overall goals Social (S) Group management, climate change and emissions,
Office Office of sustainable development; HAZE (S) @ energy management., resource efficiency, water
ESG EEZREN HAZRTA + Coordinating relevant departments in formulating management, and air pollution management.
NE Lo and executing plans to achieve sustainable NERPENZEGE. ENHRRER. SEZEMS
development goals; HERR. BEREIE, HIRWE, KEBE, S55HEESE
+ ESG information collection and disclosure: WMRBEH ENEIERIT. FIIELEBRALS T
I,
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Key Responsibilities

FEMHR

Responsible for data statistics, planning, and
implementation of sustainable development goals
in environmental governance, including biodiversity
protection, waste and hazardous materials

ESG Working Governance (G) | management, climate change and emissions,
Groups Group energy management, resource efficiency, water
ESG Zl T{EA | ®U5EE (G) 4 | management, and air pollution management.

ARFRIPEMSEY. EONERaERE. SRELS
HER, REREIE. BRME. KEE, =S5REES
MR EANBIRSIT. PSR R BRI S S
HmIfF.

% Stakeholder Communication

Tl tEK T A&

We attach great importance to communication and collaboration with various stakeholders,
striving to fully understand their legitimate concerns and respond to their expectations

in a timely manner through diversified engagement mechanisms. By building long—-term,
transparent, and trust-based relationships, we continuously optimize management practices
and promote the joint development of the Company and society.

BNENS XA ZEXS RS IHME, BHTEIZTANZRNG, ToTRES
HxY), RNENEAE, @Mk, ERSEENSEXR, BITREMAEELR,
MBI SHENHERE,

Stakeholders Communication Channels

HiER

Key Concerns

KN

FIEtERT

v’ Compliance management v Policy implementation

v Environmental policies v Information disclosure

Stakeholders

FlEtERT

Key Concerns

xiENE
v Financial performance

w Governance structure

Communication Channels

ER

v Annual report release

v Results briefings

Government/

v Taxation v Audit cooperation
Regulators v ENEE v HEHE
T
B /sEam| D
v FMREER v [ERIEE
v HiS v HitEES

Communities

#HEX

Investors v ESG risks v Responses to inquiries
"EE v 555 v ERE™
v RIEEEH v WERRES
v ESGHM v [EiEEIE
v Product quality
v Service assurance v Customer satisfaction surveys
Clients v Sustainable products v Business meetings
'BP v FRAE v BEFREERE
v RSBRE v SR
v AR
v Career development v Employee forums
v Compensation and benefits | v Employee training
Employees |- Safety assurance v Occupational health and safety training
AT v RlCE R v A T
v FREEF) v @A TN
v BERE v RRliERS T 215
v Procurement standards v Contract negotiations
Suppliers/ | Payment terms v Performance evaluations
Partners w Stable cooperation w Routine communication
HETE /A v Rk v SRS
i v ERRR v BROTHE
v BIFRE v BEEE
v
v
v
v
v
v

Environmental impact
Public welfare support
Employment opportunities
FERE

NESTHF

Al

v Community visits

v Public welfare activities

v Forums
v HHEETR
v RS
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Materiality Assessment

SERMEINRTIRS!
In 2024—2025, we advanced a systematic materiality
assessment process based on international ESG trends,
industry developments, and the Company’s own operational
characteristics. By integrating policy monitoring, risk
analysis, and multi-stakeholder engagement mechanisms,
we established a multi-dimensional evaluation framework
covering strategic relevance, risk sensitivity, and stakeholder
concerns. The entire identification process was carried
out in three phases, aiming to provide a professional and
forward-looking foundation for ESG-related strategic
planning and information disclosure.

7E2024-20255FEF, %JM‘]IEEEIBTESGEEL%\ 17
WGBS S E BEEN A, REHEHZRMENETIR B
T, BT EBESBERSLEN. J‘LLI%EH#H?EKJ@HL
Hil, BIMETHREHRERESE. NESRMESFIFEEX
FEEMNZ TG R, BEMABIRESA=THER, BE
PESGIEX*EEMYSERHEETEE . RITEAIER.

Step1 Developing the List of Topies
( B—%: WREEL

Starting from sustainability issues relevant to the steel
industry, we reviewed the entire value chain, Malaysia’s and
international policy developments, industry research findings,
and peer practices to initially compile a pool of topics across
environmental, social, and governance dimensions. Based

on this, and with reference to leading ESG standards such
as GRI, SASB, and ISSB, as well as stakeholder feedback,
we further refined a list of topics highly aligned with the
Company’s strategic direction and business characteristics.

BAIMPEATIRATFEERIVAY E, 28N ERS
IV, DREAT REFREERE. TR EERBE
IEOW, DSEREERE. 45, BREEZMHEMN
ith, FELCERL E, 2EGRI. SASB ISSBE £ RESGHT A,
HESFIHBEXANREEL, #—F5HEHS NI E
ﬁﬂ#ﬂﬂ%ﬁliﬂﬁmaéﬁ’wﬂ%i

5tep 2 Assessing Topic Materiality
B THENRERE

Following the principle of “double materiality,” we assessed
each topic from two dimensions: its significance to the
Company’s development and its impact on stakeholders. On
the impact side, we considered both positive and negative
effects, as well as the likelihood and scale of occurrence.
On the financial side, we evaluated potential implications
for revenue, costs, resource allocation, and long-term value.
Through internal expert reviews, employee consultations,
and surveys with customers and suppliers, we ultimately
developed a prioritization matrix of topics.

BALRA “WEEEMR" 2R, M “XRASRREN

X" 5 “WRBBXANTINEZE" 4RI
715,

R E, B1E BN B RAIER S R RN,
MR RENFIREES B EMSER, HIHEEX
BN, BiA, BREERKBNENEEEZN, BIRNE
RtH, RIRR. EFSHNFEMRELN, BNSELRE
BRSRRA SRk e B R .

(aa =8 BiAS HEX R

Based on the scoring results, we constructed a two—
dimensional matrix of importance to the Company’s
development versus importance to stakeholders, and
classified topics into levels: those scoring 4.0 and above
as “Critical Topics,” 2.5 and above as “Material Topics,”
and the remainder as “General Topics.” In the ESG Report,
we disclose information according to these levels, ensuring
that reporting is both accurate and comprehensive, while
highlighting key priorities to help stakeholders gain a clear
understanding of our core sustainability focus areas and
actions.

BETHSER, BMEWASERNERE -7
EXANEEM" N 4B, HRWWDWEFL: WoE
4% R A ERIHAR “HRIEAINEL", 269 R ER“EARIN
A, HRRA“—RIENE", EESGIRES, HINRIENEE
MELEDRIFE, RRESE2NMELEEH, XERRYE,
BAREEXFEE T BRNEFERRAENXEXE
S#iMT50,
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Environmental Management 15 &R

We adhere to a systematic approach in advancing environmental management, embedding compliance requirements into daily operations to form a complete closed loop covering system
development, risk control, and continuous improvement. Through comprehensive training and supervision mechanisms, we enhance employee awareness and accountability, while a well-
established emergency response system strengthens both prevention and response capabilities, ensuring that environmental management becomes increasingly effective and refined through

steady implementation.

BATRF AR AL B EENIMREE, BENERSH

h Sz
=

=P

RENSINNER, BEHSLERES, BRIMFEEEREETHINETERE7E.

Environmental Management System

HEERER

We have established an environmental management system
in line with ISO 14001 standards, adopting the PDCA
management cycle and formulating the HSE Management
Manual. Led by the HSE Department, the system covers
institutional development and implementation oversight to
ensure efficient operation.

At the planning stage, we identify environmental factors

in production, construction, and operational activities, and
develop the Environmental Impact and Evaluation Register
and Workplace Risk Assessment Form to identify, prioritize,
and assess environmental factors and their impacts. This
process determines their relative significance and clarifies
environmental objectives and compliance requirements.
During implementation, we strengthen management of key
points such as air emissions, wastewater, and hazardous

waste through operational controls, procedures, and a three—

“a
&
|
L
-
N

HSE Manual defines the organization, policies
and principles of the HSE management
system and the Company's approach to each
requirement of ISO 14001 & OHSAS 18001.

(HSEEIEFM) RETARREE, HHRFR

n, WATHSEERAER, HRHATLSHMISO
140015 OHSAS 180018 INER A RIH 75 28

Procedures details the specific management
activities to ensure confomance and also to
control waork activities and operational.

(2% ) FERA T WRGTSHMBNRGE
BE, HATRRLESHSEE.

tier documentation system, while conducting environmental
awareness campaigns to enhance employee consciousness.
We regularly organize induction training, on-the—job training,
and emergency drills to improve employees’ capabilities, and
provide tailored training for team leaders, safety officers,
and contractors.

In the checking phase, internal audits, compliance
inspections, and supervisory patrols ensure that
management objectives are achieved and that rectifications
are implemented in a closed loop. Key performance
indicators are also supported through monitoring, analysis,
and reporting mechanisms to drive continuous improvement.
These measures continuously reinforce the systematic and
forward-looking nature of environmental management,
achieving both risk minimization and resource optimization.

,
.~\
4
L]
I
"

All relevant forms and records as evidence
pertaining to the HSE management system and
other related or supporting documents with
regards to its implementation.

Fif SHSEERERIEXMRBAICRE, MR

S5HEX R A EMERN SIS, AR
BYIEE.

P

Eastern Steel HSE Management System Framework

FINHSEEIR(FRBIEGR

AERME, ERBESHERR. NOEHSHEENTEAN, BxENEIISRENSRAERBIRSEIRESN, Hi#i

7
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Environmental Emergency Management
WENREE

We have established and implemented emergency
preparedness and response procedures to systematically
identify potential accidents and emergency situations,
and to formulate preventive and responsive measures to
minimize potential environmental impacts. These procedures
are tested regularly and promptly revised following actual
incidents. An Emergency Response Committee has been
established to identify potential emergencies, implement
control measures, and handle unexpected events such as
major chemical spills. In addition, at least one emergency
drill is conducted annually to verify and strengthen our
response capabilities.

BNZIHRATNERESSHNRER, RARTER
ENBEHMNEARER, HHEMPLMIMEER, MUEEEE
WiREN, ZEFEMHHTIE, HEXMREELERERE
1T, BINRUNEHNERR, AFRIRNBERSER.
EieishtEle. SEEACFRMRERRENE, HEEE
DI R— RN BB AR NGRIBE S .

Pollution Prevention and Control ;5#fh3&

We regard pollution prevention and control as a critical
component of environmental management, comprehensively
covering the full-process management of wastewater, air
emissions, solid waste, and hazardous waste. Through

the coordinated implementation of regulatory systems,
monitoring and rectification measures, and emergency
response plans, we ensure that all discharges and disposal
activities remain compliant and under control. At the same
time, we strengthen training and supervision to enhance
risk prevention and emergency response capabilities,
continuously reducing environmental impacts and promoting
clean, safe, and sustainable operations.

HATRSRAPNAFAMEEENEENT, 2EESE
K, ES, ERFYREREFDNSRZEE BUHEE.,
ENERSNBTRNNEIE, BREEHRSLEED
SMEE; EREAEISEE, RARKEHEESNBLE
AE, FHRPREIFERN, HFE. RS HENES

PEV=1

% Wastewater Management

EKER

We place great importance on wastewater management
and have formulated and implemented the Wastewater
Treatment Plant Management Regulations to ensure
standardized and orderly processes. On-duty personnel are
required to remain at their posts, strictly follow operating
procedures, be familiar with equipment performance,

and master maintenance and troubleshooting skills. Daily
inspection and operational recording systems are enforced
to ensure data accuracy and clear handovers, while security
measures restrict access to treatment stations to authorized
personnel only.

Wastewater treatment operations include routine
inspections, monitoring, and operational recordkeeping,
with regular sludge removal and disinfection of treatment
facilities. Anomalies must be reported in strict accordance
with established procedures. We also maintain regular
communication with health and environmental authorities,
submitting facility operation and monitoring results on
schedule to ensure transparency and compliance. These
measures effectively minimize the adverse environmental
impacts of production wastewater.

HINBEEMEKER, SIEHRT (5KAE &R
MERIE) , BROEIENTER. RIONERIPARE
SR FRATRENR, AEREUEHEREEFSW
FEHER R EXABRNSETCRHE, BIRIERESE.
REVIEW, RRRARERE, REFFEEAZHENLE
U5 SSKEIRMEFRK, BWll5ETIoR, EHRESE
MESMIRYPTE, HFEBRRTEREERRSE,

HATERITS BEMMREINESEE, LR
MBS TS HRNER, MRGIBIZEREM, ITEHDEF
FEAK IR BIRFIRN

= Waste Gas Management

RS EE

We strictly comply with the Environmental Quality (Clean
Air) Regulations 2014 and have established mechanisms
for air emission identification, monitoring, and rectification.
The HSE team locates emission sources and commissions
consultants to conduct sampling and testing. If results

fall below standards, the relevant departments carry

out maintenance and implement reduction measures to
ensure compliance. Major processes such as sintering,
blast furnaces, and boilers are equipped with bag filters or
electrostatic precipitators for air emission treatment.

We have also formulated the Prevention Measures and
Emergency Response Plan for Air and Dust Emission
Incidents. In the event of an air or dust emission incident,
the emergency plan is activated immediately, including
work suspension, source containment, activation of backup
emission systems, and cleanup and disposal measures, in
order to minimize environmental impacts to the greatest
extent possible.

HMEBET (FERE (BETSR) EM2014) , &2
MESHBORA, B S E¥eAH. HSERFIRAE AL AFUE H
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= Waste Management

EFEMERE

We adhere to the principles of strict compliance and
environmental protection, committed to the standardized
management of waste. The Industrial Waste Management
Policy has been established and implemented to define
responsibilities and management procedures at all levels,
ensuring that the generation, handling, transportation,
storage, and disposal of waste fully comply with the
Environmental Quality (Scheduled Wastes) Regulations 2005
and other applicable Malaysian laws and regulations.

Department heads are required to supervise waste
management and monitoring, while the HSE team is
responsible for training employees, overseeing waste
collection and safe disposal, and ensuring that all waste
is properly labeled, packaged, and stored to prevent

leaks or spills. Technicians and supervisors in each plant
strictly enforce waste classification, labeling, and storage,
promptly reporting and taking emergency measures in case
of spills, while also conducting regular site cleaning and
maintenance. Approval and supervision of all centralized
waste storage areas are completed to ensure that waste
disposal processes remain fully compliant with regulatory
requirements.

BIREFHEMNSHEFRIPHELN, BOTEFYHN
ASEEE, SIEHRT (TWEFMERE) , PARSRIRE
REERRE, MREFMOSE, L2, 5H. EENLE
RS (2006FHERE (TWEFY) MEI) FDkEAT
EREMNER, BNERSHIAZTAREEFNEES
B1Z, HSEFBAMA SRR T BB EFMNKRENZT 2L E,
WRATEEFMIWERITIR. BRMMER, BLEHRAE
s FERARMEETRRITEFY D E. TEANEE,
&R EER A RN AL EEE, BN ERETH
HIFENE: TRMEEFNEPFEENEES, W
REFMABRERFSEN.

& Hazardous Waste Management

EREFNER

We strictly enforce hazardous waste management and
emergency mechanisms, formulating the Hazardous Waste
Accident Prevention Measures and Emergency Response
Plan to clarify command structures and role assignments,
thereby enhancing self-prevention and self-rescue
capabilities. Hazardous waste is handled with the assistance
of third—party contractors accredited by the Environmental
Department to ensure regulatory compliance.

For hazardous waste such as batteries, oils, and
contaminated containers, we maintain dedicated industrial
waste storage facilities. Through emergency drills, employee
training, and spill response measures such as sandbag
barriers, wastewater system diversion, and accident pool
containment, we minimize environmental pollution following
leaks. Post-incident pollution monitoring and site cleanup
are also conducted to ensure environmental safety.

HEBELRREFYERES NG, HE (G
EMESIHEERNNSIR) , PBREFRERSIRIES T,
RABMEREES. EREFNBBEEMERINATNE=S
hENALE, RRIFBEESH., R, HE, SRERSEE
MEY, BINRBEANIWEFYERTICSE. BERA
B, RTFIRHRAIERE, WiRES. SRR,
FloKithiEEE, REMRESR&EIME, AFRENES
FENSIFFE, WRFEZE,

As of June 30, 2025,
ESSB's Hazardous Waste Compliance
Disposal Rate reached

B E2025F6H30H, HFREREREY
SHGEZREA

100

Resource Utilization &5FIH

We regard the efficient use of resources as a key pillar of
our green transition, adhering to a dual approach driven by
standardized management and technological innovation.
We continuously enhance the efficiency of energy and
water use through measures such as energy optimization,
waste heat and energy recovery, and the establishment

of circulating water systems. By doing so, we minimize
resource consumption and environmental impact, while
ensuring stable production. At the same time, we promote
the use of clean energy and water—saving practices, laying a
solid foundation for low—carbon operations and sustainable
development.

BITERESHARANGERENEES R, BEM
MEEES BN GBI RE), FERAERSKEIRNF
FRZER; BEEEMMA. RRARERKRSEIFKRATRR,
SARERFHREESIMEAE EREEFRENREN,
WNFIGRERN A S TAMKER, AEMEFEEN T
SR REE RLER,
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= Energy Management
BERER

We uphold systematic and standardized energy management
and have formulated the Energy Management Regulations.
The Company develops annual and monthly energy balance
plans, implements performance-based management and
supply—demand balancing mechanisms, covering multiple
energy carriers including electricity, gas, oxygen, nitrogen,
argon, steam, and compressed air. We have also established
comprehensive operating standards, technical specifications,
and energy metering systems to drive energy conservation
and efficiency enhancement.

We adhere to giving equal emphasis to energy conservation
and cost optimization, comprehensively advancing
equipment repair and maintenance to reduce energy waste
and operational risks. By expanding gas supply capacity,

we more efficiently meet the needs of new production

lines while avoiding additional consumption from external
procurement. We further strengthen energy recovery and
utilization, converting surplus resources into revenue and
effectively reducing overall costs.

We also carry out energy system certification and routine
inspections, ensuring that energy-saving measures

are implemented in each process and position, thereby
enhancing the scientific and standardized nature of energy
management. Throughout the year, power supply remained
stable, and energy efficiency continued to improve, providing
a solid guarantee for the Company’s green and low-carbon
transformation. During the reporting period, the proportion
of energy expenses decreased from 44.05% in 2024 to
38.90% in 2025, while comprehensive energy consumption
fell from 656.88 kgce/t in 2024 to 637.14 kgce/t in 2025,
representing a 3% decrease.

BNEFARGM, WEANEREER, ST (EFRERE
MEY . REIBEFENREEFRTEITL, FEERESR
EENEEFENG, BSZRAN. KBS, 8285, 8.
EE=SEFZRERNTR, HRUTENETIE. FAM
SEMRERITESIE, #ohTRERERENERTIAMERET .
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[ ESSB’s Energy Efficiency Enhancement Project
FRINRFEERFIAMEDR
@ Blast Furnace Gas and
Converter Gas Recovery Power Generation
SRS SHEIPESERER
We make full use of the blast furace gas and converter EMNEsNRANGEE-IRPEENarESs BirE
gas generated during the steel production process by =, BigssMWERT, BREIFESEMAREEBEE, 2
constructing a 55MW power plant to convert by-product B#HEESHIN, BERERETR. SEAMERZBEL,
gas into clean electricity. This initiative effectively BSEBNFRFEZEM4H. aathmmny, &N
reduces waste gas emissions and prevents energy loss. EFNFESHEE, TUFFEFEAFA, HEoEeRRER.
Compared with traditional coal-fired power generation, = [
gas—based power generation produces almost no / : 1 ﬂ
sulfur dioxide, nitrogen oxides, or particulate matter, :
significantly improving surrounding air quality, realizing
resource recycling, and promoting green and low—
carbon development.
S
BINBIEDERESRARAHE, a@E#HiRER T e =
BE WP, WO EEERBMIZTXEE,; @iy ES AR EE From January 1, 2024 to June 30, 2025,
7, ESNHRIFABR, FRBERINEHERITNHEE; ES58's Clean Energy Consumpition
PR | sy ~ hed
IEBEEREISFIF, BB REBEAIE, BRI ERIE (rﬂ —
R, BANEF RAERA RIMER B0, a7 e 2024F1A1HE2025% 6 A30H, Kl
BELHETHFS K, BAERSENRSESATE. 2 7 m B S A

FHEBRIFRE, ERERNESERA, MR efEnk
HERM T RLFRIE, IREEIA, BERF\ALSEHR20245F
#944.05% K E20254F #138.90%, HSEEER202445F
656.88kgce/tFERE 20255 637.14kgce/t, BITEE 3%,

1,723,984 mwh
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Fai
[ ESSB’s Energy Efficiency Enhancement Project

RIEETREIRFI M ETR

O Coke Oven Flue Gas
Waste Heat Power Generation

RIPRSRAAR

In the coking process, we have built four waste heat
boilers and two 50MW steam turbine generator units
to convert the waste heat from high—temperature coke
oven flue gas into steam for power generation, thereby
realizing energy recovery and utilization. This initiative
effectively reduces energy waste, decreases pollutant
emissions, enhances resource utilization efficiency, and
promotes green and clean production.

BMNESELFRIRAERRRI R2E50MWSLE
BilA, BeREPESRRECRZSHENER, LI
HEREUEFIA. bR EHPHEAERIREE, WS RAMHI,
RAFRFAME, HoREELES.

0 Utilization of Waste Heat from
Sintering Circular Cooler Exhaust Gas

BEEHSES KRR

We utilize the approximately 200°C exhaust gas from
the sintering circular cooler, which is directed into the
blast furnace stock bin through a waste heat induced
draft fan to dry coke, pellet ore, and lump ore. This
process reduces the moisture content of raw materials,
decreases the moisture in coke charged into the
furmmace, lowers the coke ratio, and achieves both cost
reduction and efficiency enhancement, while promoting
efficient energy utilization.

BINFIRBEEHSINAN200CES, SRASINNEN
BIPHEE, MR BRE R A THRT, BRERNSKE,
PNIPERKS, BEEL, SSIEREES ST

& Water Resources Management

KEREE
We adhere to systematic water resources
management, focusing not only on the stability
and safety of water supply but also on recycling
and water conservation. Through institutional
requirements, process optimization, and monitoring
and control, we ensure the efficient allocation and
sustainable use of water resources. At the same
time, we promote the application of water-saving
facilities and green processes, fostering a culture of
conservation with full employee participation. This
approach enhances resource utilization efficiency
while ensuring stable production operations, thereby
supporting low—carbon and sustainable development.

BNESASAKRRER, BEERKRES
ZERE, hRBFBEAFIASTHAOMRK BIHELY
R, IZMASENER, BRAKFRSUEESH
ZFAE; FENEDTKEESRETIZMNNA, E5
ERSZE5NTHFRE, EREEFETHRNEA S
IRFIRZER, BhAOES FTERRE.
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© Ensuring Stable Water Supply
WIRAKIEE

We attach great importance to water management and

have implemented the Interim Provisions on Water System
Management and the Implementation Plan for Water
Conservation Measures. These policies ensure the safety
and stability of water supply for both production and daily
operations. The Energy and Power Department is designated
to centrally manage the operation and maintenance of the
water supply system, with strict prohibitions on unauthorized
water intake or cross—connection. Any modification to
water-use processes by individual units must undergo
approval and filing procedures.

We have established emergency water supply mechanisms
for critical areas such as fire protection and blast furnaces
to ensure continuous water supply for key equipment under
unexpected circumstances. The Company also strengthens
water quality treatment and chemical dosing control to
prevent adverse impacts on pipelines and processes. Each
production plant strictly implements water sampling and
submission requirements, with the Production Technology
Department conducting water quality testing at prescribed
intervals to ensure representativeness and accuracy of
monitoring.

Through institutional constraints, process control, and
routine monitoring, we have effectively improved water
resource utilization efficiency, safeguarded supply stability,
and laid a solid foundation for water conservation and green
development.

BINSEEMMAKER, FIE (RNKABRASKR
REBHTAE) (RS THRMERIELR)SHE,
RREFNEBERKRSRE; BRERDNEIR—IEE
HOKRRTITSIME, FEBITRIEUK, BKETH, HE
REBAUFERRNAXKIZNEERER: BIUKEBSS
EELARTHNSHARENG, BRXVIREERRER
TRFEMK: ARBETKFAENGHRMER, B
BB IFFETFRN; SEFT FEFRIKFERENE
1, HEFRAETERIAENKE, RESNNARES
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BRAAME, BRHKRE, HTHARKSERERRETE
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€ Water Conservation

THRK

We actively promote water recycling and conservation
management, leveraging a well-developed circulating

water system to enable multiple uses of the same drop

of water, thereby minimizing the intake of fresh water.
Through optimized water quality treatment and chemical
dosing, we ensure the stable operation of the system and
prevent scaling and losses. At the same time, we strengthen
equipment inspections and water tank cleaning to eliminate
leakage, seepage, and dripping, thereby maintaining facilities
in good condition.

For new projects, priority is given to water-saving fixtures
and circulating water devices to ensure the implementation
of water conservation measures. Through end-to-end
monitoring and dynamic adjustments, we continuously
enhance water resource utilization efficiency, while fostering
an atmosphere where water conservation is everyone’s
responsibility. In doing so, we ensure stable production while
advancing green development.

BATRIER K FIRBEIRFI A S TAORKERE, KiET
ENEIKRRLIE—RKZIRER, SARERDHK
A, FESMAaKEEaIRAzARRm, RERSREIET,
BRERNRE. BN, RIECRESKENIHNEE, 1t
SRERRIR, WRIZELTRPAS: ERMRIEHRM
AXRATKEB[ANBHRRKERE, BXTkiER, @32
FRENANSEE, FRKERFANE, 85 1Y
K, ANBFENFE, EREEFHEENZERR,

From January 1, 2024 to June 30, 2025,
ESSB's Recycled Water Consumption

w ™ reached

(=, y
2024F1B1HE202556B30H, &M
BITAKEE

8,274,046 m:

P Case: Rainwater Harvesting and Domestic
ﬂ Sewage Substitution

FH: FKBESESERESKENR

Leveraging Malaysia’s high-rainfall climate, ESSB
actively promotes the resource utilization of rainwater
and domestic sewage. In the residential area, the
Company expanded sedimentation ponds and installed
chemical flocculation and filtration systems to purify
collected rainwater and domestic wastewater. The
treated water is then used to replace municipal supply for
auxiliary production processes and landscape irrigation.
Meanwhile, in the sintering process, rainwater and
wastewater from the power plant’s circulating water pools
are fully utilized for material mixing, significantly reducing
fresh water consumption. This initiative not only realizes
water resource recycling but also alleviates environmental
burdens.

FMESDRALSHIREGR, RIEHRKSERES
KERMFE, AREEEERY ZEhHmEAREES
HRERES, BRENFKREESKRLE, SAHEHKA
TFAFRBENRTHEAER, BN, RETFTRSAARK
R BRI HES TR, REREIOERE, ZHK
BIRIESRF A S MERE R ERE .
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Ecological Protection & &R

We attach great importance to ecological protection, pursuing harmony with the
natural environment alongside our production and operations. We continuously
enhance greening efforts within and around the plant area to create a favorable
ecological environment and increase vegetation coverage. The Company has
approximately 46,155 square meters of green space in the residential area and
57,500 square meters in the production area. In addition, 4,285 plants have been
cultivated in—-house to further improve the site environment.

At the same time, we strictly implement environmental protection measures,
focusing on safeguarding local flora and fauna and preventing production activities
from damaging natural habitats. Through sound management systems and regular
maintenance, we continuously strengthen the green buffer around the plant,
fostering harmony between people and nature.

HNBEEMNESRP, EEFCENRRNEMS BARFRENMIEHRE. (1]
e KEAnNEtRR, EERFNESIHE, RAMEREBESR. A84%
EXEMEIRY46166F 5K, EF-REMERNETS00F5K, ok, RaEE
ITIEER1842851R, TEIAEMBIME. BN, BOV“HEELETMRIENR, T8
X EASMEYIRIRIP, BREFEN B AR ERES., BIZEEEHES
BRE4r, BOTHAE XEeRE, #mAS BRNTERER,

>

Company Residential Area Landscaping
PEEFEXERMN

The Malayan Tapir — Malaysia’s National

Treasure Living Near the Company

AT MHEAEENDRALESR - DRE
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Climate Change Response R3S &1t

We have incorporated climate change response into the core agenda of sustainable development, with a sound governance structure guiding both decision-making and execution. Through
strategic direction and technological innovation, we steadily advance energy conservation, emissions reduction, and green transformation. At the same time, we systematically identify risks and
opportunities, strengthen resilience and policy adaptation, and continuously enhance our low-carbon competitiveness and sustainable value in operations.

BIPESBRBAR AN TRERREOINE, UREMRERARAZRRSIT, BRSNS AL,

BUERIORL, FETEFCENERRE SN SFFENE.

& Governance

&R
We regard climate governance as a core issue of
sustainable development. The ESG Management Committee
is responsible for overall decision—-making and oversight,
ensuring that climate risks and opportunities are integrated
into the Company’s overall strategy. The HSE Department,
as the executive entity, implements greenhouse gas
management, energy conservation, and emissions
reduction initiatives, continuously improving environmental
performance and actively addressing climate challenges.

BHABSREEBEANTEELEBNZONEE, AHAS
ESGEEZASHKEMNREAXIRSRE, MESEBRKS
HIBAN AT R IERE ., HSEZ MENRATEM, B{SEST
BESTHINEE. TEMHFEELE, TETEAIFRSAN,
FOARR I SR T HEGE.

& Strategy
i

We attach great importance to the profound impact of
climate change on the steel industry and consistently

place climate response as a strategic priority for corporate
development. As a steel enterprise in Malaysia, we actively
respond to global low—-carbon trends, continuously advancing
green transformation. Through energy efficiency and carbon
reduction, technological upgrades, and process optimization,
we strengthen climate resilience and remain committed to
contributing to a low-carbon future.

BINEEENSBEEATMBETUFROTTFZMW, 18
LR SBEMFERNEWRBOEBES, FADRATL
AUEERTEY, FATRRIAG £ HARIUR Bigss, SRty
BRE, BEWEEMRR. RARRNREBALEFR, T
RASEDE, ROTAWREERARTROE.

REWDTREAHIS ZERE; BNARIRBIRKESHE, BATTRIRS

Risks and Opportunities
RUEEFNHE

We have systematically identified the risks and opportunities
posed by climate change, including the impact of extreme
weather on production and the compliance pressures arising
from changes in carbon policies. To address these risks

and opportunities, we have established a climate response
mechanism that strengthens facility resilience, optimizes the
energy mix, and closely tracks policy developments, thereby
mitigating potential impacts and ensuring operational
stability.

BAIRLIRR T RZAFTRORENE, BIERE

KEFEFMR I EHRAIBREAFROESHIED ., #3338
FEFOANE, VBT SARRAIANG, BT3B IRAEFDE
At BEIR 454 R BRBRBURTIRS, 7
EREM.

RPN, RIFE
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© Climate Risk

SERME

Risk
Category

B

Risk
Subcategory
RS F 2

Risk Description

R fR

Frequent extreme weather
events such as heavy rain,
floods, typhoons, and
thunderstorms may cause
damage to plant facilities,
production stoppages,

or logistics disruptions,
affecting delivery schedules,

Time Horizon

R A

Our Response
FATHI RIS

Strengthen plant drainage
system construction,
regularly inspect key
equipment, and establish
diversified transportation

compliance pressures.

KR ETER . AFMEC T SIE
REERmEET, PAEER
FRIEMEDARELH,

Acute Risks | and extreme heat may impact| Short Term
2 MR | worker health, increase labor SHE f::n:r?fe ?gcﬁ?rirsgnfgcv
costs, or cause production P '
interruptions. g’g;’%gigﬂ(gﬁgﬁ;i
. R, Ak AR, BRER NN uE, BT
L BESHE, TSN K e
IE RS FHINE., ELIYMRPY, = :
Azt MK AT EER
T AR, RIS
IERL A B,
Rising annual temperatures Enhance production line
and changes in humidity automation, introduce
may accelerate equipment energy-saving cooling
Chronic | aging, increase energy Medium to | technologies, and optimize
Risks consumption, and raise Long Term | working environments and
12MREE | health risks for workers. thi<HA shift arrangements.
FYSEASTIEETHEIEE RALEFLEMLKTE, 3
SHizEBLME. BERERE NTRERRRAR, HAEL
Ehn kT ARRNE L, WESIDRZHE,
The implementation of Establish a carbon
carbon taxes, emission accounting system,
quota systems, and stricter participate in the national
. energy efficiency standards . carbon market, and
Tr;rjsll(tlon Policy Risks | may significantly increase M_?dlum promote clean energy
Eﬁﬂ%ﬁ BN | operating costs and Eg%l substitution and energy

efficiency improvements.

BUBRAMEZERR, 25
ExRWmTHRZS, #hEE
BEIREC R BERIRT .

Risk

Category
R3]

Transition
Risks
SRR MRS

Risk
Subcategory
RT3

Technology
Risks

Risk Description

B

Rapid global advancements
in green smelting and
decarbonization technologies
may weaken the Company’s
market competitiveness

and compliance capacity if

Time Horizon

HmER

Medium to
Long Term

Our Response
BRzxt

Continue to increase R&D
investment, collaborate
with research institutes

on green technology
partnerships, and gradually
introduce low-carbon

A .
BARE technology upgrades lag. R process equipment.
FIRGE IS IR BB AR E R FEMAFRIRN, BRER
MiE, ERAFREEEZM ARG B ARSI,
AEITHERFNMNEMEEN. BEHSINBHIZESE,
Growing international demand Promqte prod.uct tfarbon
footprint certification,
for green steel means .
that products with high doyelop @ Serlos of lw-
carbopn footprints or %Ckin Shoft'to  |earbon steel. products,
Ma}rket i o : 9 Medium |and expand into ASEAN
Risks traceability may result in lost -
Term and global green building
hizME; |orders. -
L _ 45rhig  |materials markets.
e A BBEIAL, F R
B, ErmRElsmRzE a8
BT RERMHT AT, RARAR
° RGBT
Establish a climate
Weak climate governance or information disclosure
insufficient disclosure may system, publish annual
— trigger doubts and loss of ESG reports, and actively
eplgisaklsona trust from the media, the Short Term |participate in industry and
=ERB public, or investors. f8HA  |government dialogues and

BHRELEHEELESHET
/B, FIBESIRIRIE. AN
BEMRRREERE.

initiatives.
BUSREEHEESNE, &
HEEESGHRE, RReSs5
Tl SBEHIESE.
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© Climate Opportunities

SEHE

Opportunity Type
Midks

Opportunity Description
ik

The national strategy for green and
low—carbon transition introduces green

Our Response
BRI

Actively apply for green certifications
and financing projects, secure

AL RER. SREIE RS S BB T
PR, FIRERAETBERSHMRKT.

Policy . financing, tax incentives, and other policies gaoyemment I centive DOI!CIBS’ s
Opportunity 5 advance the implementation of energy—
s to encourage corporate green upgrading. p : :
BEEa SR BEREE L, oS saving and carbon-reduction projects.
E{@ﬁﬁ%ﬁ% kﬁﬁhﬁﬂkﬁ’%ﬂ?& BRI HEREReNISSeRnERE, S0
AT 4 ° BTSN EUER, #aITIREFRRINE & ith,
Low-carbon technologies such as clean '
: Introduce advanced green equipment,
energy, green smelting, and carbon capture ,
are increasingly maturing, significantl astablishia low-carkentachnglogy RED
Technology B ; o - g,. 9 v team, and gradually replace traditional
Opportunity  |improving production efficlency and high-emission production processes
FAHE environmental performance. 9 ’

SIS EIRE, RILEEREAMERN
f, BB ERASHESHT.

Transition Risks

RS

Domestic and international demand for low-
carbon and green steel is rapidly increasing,
with green products holding premium
potential.

EIFSE P R B AR & WA R IR R
®, ZEFRESRNED.

Launch a series of low-carbon products,
expand into emerging markets such as
green buildings and infrastructure, and
enhance product added value.
HEEER=RRT, hREEEA. B
R FM AT, AT AME.

Reputational
Opportunity
EEE

Active performance in climate governance
helps enhance the Company’s brand
image and strengthen trust from investors,
customers, and governments.

aEREEEAARARTEEM T RA LS
Mg, 1BaEE. EPMBEE.

Proactively disclose climate
performance data, participate in
industry climate initiatives, and
showcase the Company’s green
transformation achievements.
FNEBIREGNEE, 25TILSREE
W, BRaslaeBilmR.,

Transition Risks

RS

Climate-friendly enterprises are more
likely to obtain sustainable financial
support such as green loans and ESG fund
investments.

SBRIFEEIES RGEEEN, ESGE
ERESAH AR

Build a robust ESG governance
structure, strengthen ESG rating
management, and promote inclusion
of the Company in more sustainable
investment portfolios.

925 E ESG BB EHM, IN3E ESG 1T
T, A ASIPHANESEIEIREES,

© Risk Management
RSB

We actively advance climate risk management by addressing both mitigation and
adaptation to reduce potential impacts.

On the mitigation side, we are expanding our green energy layout by installing
photovoltaic power systems on the roofs of the rolling mill, coke and coal

sheds, and dormitory areas, with a maximum installed capacity expected to
reach 10.8 MW. These systems not only generate electricity with zero emissions
and no energy consumption but also provide insulation, cooling, and cost-
efficiency benefits. In procurement, we incorporate ESG requirements into
supplier commitments, prioritizing long-term partnerships with those achieving
results in carbon reduction, such as adopting electric vehicles instead of fuel—
powered ones in mining and transportation. In resource utilization, we optimize
cost—performance calculations to increase the ratio of scrap steel and raise the
proportion of pellets and lump ores, thereby reducing coal and coke consumption
and lowering carbon emissions.

On the adaptation side, we have developed the Eastern Steel Emergency
Response Plan for Natural Disasters, which sets out preventive and responsive
measures for extreme weather events such as typhoons and floods, continuously
enhancing the Company’s resilience in addressing climate risks.

BN A SBRER, WRESENMABAFEEREZN. T8
Zhm, BiEDEREERTE, MRLN B, fEEALESXENRIRN
REBRE, MtSRENETETIA08MW, NMUELBIRPTHM. TEER
HFE, TEEERRRERMEFEALRIER: B, ERBWIRSESCERMANMHN
BRIE, MASERBSEARBNEIERETRKISE, NEERET . 8

FRERAESEEARDE. ERRAAL, BIOEIMMEENE, ENER
Bott. IRSREAFNIRT LR, MMPRERMEOERE, AMMRHE ., EENAH,
HEH (FNREEARENSTARE) , AR, HEERHEISRBEHE
PES LB, FETRAEIR X SIEREREIFE .,
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= Metrics and Targets
EtRS B4R Accounting Boundary of Eastern Steel’s Steel Production Process
To address climate change, we adopt scientific methods RNAESBRELR
to conduct greenhouse gas (GHG) accounting and, on this Boundary Site Boundary
basis, establish our carbon targets.
For GHG emissions accounting, we strictly follow the S Main Processes on site
internationally recognized GHG Protocol and refer to S";;e;;ng Il
industry best practices to ensure data accuracy and e - - - -
traceability. The accounting scope covers all operating Pelletizing { Blast Furnace } [Basic Oxygen Funace, | Refining | ‘ Continuous Casting ’
" e = s f EN = >
entities and their controlled activities, with the aim of e Coki L =P HRE ﬁﬁ
gaining a comprehensive understanding of our organizational %é}g || - -
carbon emissions, thereby providing a solid data foundation = l ;?Lﬁgg?g) ’
for subsequent reduction initiatives. Outsourced
" - . 3 . Process

TERNFTSREANZER, BIUBZENAERRRE

S{RARE, RIS TRE Auxiliary Processes & Energy System on site
N=E— = 17 T 442 3 > N

ERESAHREESE, Hi0E %gﬁfﬂ‘@ﬁﬁm «‘\'m Grid Electricity Generation Air Separation Alloying
RSEEEBR)  (GHG Protocol) , FHBRTWSETE, i BNEF ES0H SRTZ
WRIEREFRIE SRR, R EEESMBIEE L £ R
LESEERN, EEZEEERIALERENRHIRIER, ‘ Wastewater Treatment ’ [ Air Compression ] ‘ Lime Calcination ]

v e w ¥ —i k

T E GURHE SR (R STAO B R, BRI =N BRLZ
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GHG Emissions During the Reporting Period (Unit: tCOze)

HREMRIRZESHHER (2I: tCOze)

Scope 3 Emissions by Category During the Reporting Period (Unit: tCOze)

HREHAEE =D RAHRIER (Bl tCOze)

2024 2025
(2024.1.1-2024.12.31) (2025.1.1-2025.6.30)
Scope 1 5,161,758.96 2,670,002.03
gﬁ@_ 3 ] o » N .
Scope 2
2 6,566.52 5,799.62
i 36,566
Scope 3
. 1,124,890.14 65,779.38
}?E@: t E) 5 3

Currently, the accounting of Scope 3 emissions focuses on Category 1 (Purchased
Goods and Services), covering key raw materials from suppliers (such as iron ore
and coking coal) as well as auxiliary materials. To further improve the accuracy of
accounting, we are working closely with core suppliers to systematically collect
more detailed Product Carbon Footprint (PCF) data.

4R, ER=MZREERRETERN (RUNEMTRS) , BREREHN
BNEZEFE (NS A, GER) RHEEVE. ot —SRASENERE,
HMNESRENEETSE, RAKEEAFRN™RBEED (PCF) &I,

Based on comprehensive carbon accounting, we have set 2024 as the
baseline year, with the goal of reducing carbon emission intensity by
about 20% by 2035 and the commitment to achieving operational carbon
neutrality by 2050. We will continue to optimize energy efficiency and
deepen collaboration with supply chain partners to jointly advance the
implementation of various emission reduction measures.

ET2AMNBRZETLE, FINEET U2024F HEHEE, i1%IFI2035
ISR RE R R ER/D220%, HE D FE2050FBIZINES
BERBIAET. BIESERERERNER, SEHNESENERT
BF, HEEMSTURHHERASE S S0,

Category 1:
Purchased goods
and services

E£H1: REHERMIRS

Category 2:
Capital Goods
#Al 20 BAREY

Category 4:
Upstream
Transportation and Distribution

#5 4 Bz

Category 5:
Waste Generated
in Operations

%55 EEPTENERY

Category 6:
Business Travel

x5l 6: BSEMR

Category 7:
Employee Commuting

£37: RTREE

2024
(2024.1.1-2024.12.31)

820,300.87

826.94

261,451.96

41,686.95

42.16

581.27

2025
(2025.1.1-2025.6.30)

392,359.90

503.35

150,290.00

22,300.66

21.08

304.39
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Technological Innovation F#IFF

We regard technological innovation as the key pathway to
enhancing core competitiveness and have built an innovation
system characterized by “vertical integration, horizontal
collaboration, and internal-external synergy,” covering
multiple areas such as production, logistics, procurement,
and investment. By advancing key research projects,
strengthening industry—academia—research cooperation,
optimizing incentive mechanisms, and improving R&D
platforms, we continuously drive the transformation of
scientific achievements, achieving notable cost reductions,
efficiency gains, and product improvements. Focusing on the
strategic direction of digital and intelligent transformation,
and aligning with our management and development needs,
we have developed an MES system to enable controllability
of production indicators, visualization of operational

data, automatic data collection, and transparency across
production processes, thereby accelerating the Company’s
transformation into a digital and intelligent factory.

AR AR QR E A IRF RO R $ A R HERE,
WETYEEE. HEHE. ASMIETNRREIFER,
BRLEF. MR, R, RESS DAY, BTRLIRABIL
MR ELE, MAMBIGRARRTERIR, B
TN RIAARIZ M, ST EZNPERIERAN=mAOEH
RENECRENELD, RERKESEERRER, 7
EMESHRET, TIMAFIEIREIEML. INSEIETMML. RIE
HIEEMREML. EFHRTERERL, HHLSEHEL
T 568,

|
it bl il =

Case: Eastern Steel Produces Its
& First Hot-Rolled Coil

. SREWRRILG HE—ERILE

On December 21, 2024, Eastern Steel’s 1,450mm rolling
mill commenced trial production and successfully
produced its first hot-rolled coil, filling the domestic
market gap in hot-rolled coil products. The production
line is designed with an annual capacity of 3.5 million
tonnes and adopts advanced and proven technologies
and equipment, achieving international standards in
product quality, energy consumption, and production
cost. The hot-rolled coil specifications are (1.2-25.4)

x (700-1300) mm, covering a wide range of products
including ordinary and high—quality carbon structural
steel, pipeline steel, ship plate, and automotive steel.
The commissioning of this project will provide strong
support for the transformation and upgrading of the
local manufacturing industry.

2024F12A218, DAL RN 1450mm ELALE

£, BRINTHE—ERIE, HAT SRATHRES BN
TH. EEHIRITTEEGA 350AME, RATIASH
MRS igsE, EFRRE. EREESETNEATE
PHARIERRST KT, BELERSSMER (1.2-25.4) x

(700-1300) mm, FAZELESHABREMR. EEMW.
AR, RERNEZMER, ZIME MRS AR S
HERVTHRIR IR N,

Quality Management & &

We continuously improve our quality management system

by establishing an internal and external communication
mechanism to ensure efficient information exchange

and orderly system operation. Internally, we strengthen
information sharing through professional meetings,
scheduling sessions, announcements, and intranet platforms,
enabling timely communication of quality policies, progress
on objectives, and corrective measures. We have also
introduced a proposal system to encourage employee
participation in quality improvement initiatives.

Externally, whenever new regulations or customer
requirements are received, relevant departments immediately
forward them to the Production Technology Department for
centralized handling. Through multi-tier and multi-channel
communication, we consistently enhance quality control
capabilities and reinforce the management foundation for
high—quality development.

HNSETEREEEER, BUTESAINGER
ZHAG, WBRAESEN. ARIETERF. BITLHAS.
HES., 5. BENEFLSNINRASERMEE, RiTEIR
FELH. BinmliEakExEiEE. BN, BiRs
ExEHE, BMATIZ5RENEH. MNAE, S8IEE
WRISFTENSEFPEKRE, S—NEEEELEFTRAR]
S—4E, BEZER. SRENEREBEAN, RI1TH
RBAREERESN, FIeRELRNEER,
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Case: Eastern Steel Launches 2024
Quality Month Campaign

=60 RNTF 2024 F RER " EHBR

In September 2024, Eastern Steel officially launched the
Quality Month campaign, themed around Consolidating
the Foundation of Enterprise Development, Empowering
Value Creation with Digital Intelligence, Advancing
Technological Innovation to a Higher Level, and
Accelerating the Transformation and Upgrading of
Product Quality. Vice General Manager Hu Yuxin
emphasized that quality is the lifeblood of the enterprise
and called for full employee participation in driving
quality improvement.

The campaign included a wide range of initiatives

such as quality training, technical competitions, quality
improvement proposals, and digital empowerment
measures. Leveraging the commissioning of the 1,450mm
rolling mill, Eastern Steel established a new quality
management system and a complete product portfolio,
while advancing information—based controls and supply
chain collaboration. These efforts are aimed at building
a more efficient, standardized, and scientific quality
management framework, continuously leading the
industry in high—quality development.

20245F9R, RMEERSN"RER"ER, REHE
iR RIRE, MEMAELENE, NXBImIAESER,
IMRFENRMREBEEAR". ASEICEEHATHRERNE,
REEEWES, ERSS5ENRSRT. FASREE
il BARLER,. REBUEGAHRERRANEWMAESSEREE. RN
HE1450 5L MR-, MEMNARERERARTE RF7,
HEE AEEMGNENRE, BOTINESH. mEk.
MEACNEETENRER, FESIMTISRERE.

Case: Company’s Hot-Rolled Coil Products Successfully Certified by
SIRIM,Entering the “Fast Track” to the Local High-End Market

261 ASIFRELERMS RITFED SIRIM IAE, BAFME TS “REE"

In May 2025, the Company’s hot-rolled coil products successfully passed
the certification audit of SIRIM QAS International, under the Standards and
Industrial Research Institute of Malaysia (SIRIM), and officially obtained the
SIRIM certification. This milestone signifies that the Company’s hot-rolled
products fully comply with Malaysian national standards and are gualified for
legal sales and broad application in the local market.

SIRIM certification is Malaysia’s most authoritative product quality and safety
certification system, with stringent standards and rigorous procedures, serving
as an important gateway for entry into both local and international markets.
This certification covers key indicators such as composition, performance,
process, and quality consistency, fully demonstrating the Company’s
comprehensive strength in technology, quality, and management.

202550, RERILERSRINAELDEATERITES T HRR
(SIRIM) FETSIRIM QAS InternationalfAEE %, ERXIKSSIRIMIAEIES, X
Toa oAl rREEENESREATERINE, BEEERHHEEAEEN
ZR AR,

SIRIMIMER BFEATSNEHN~RRESZREINEERR, FZinETT. BF
F=ig, RRANAHEFTZAERETIE . WRIANBRERD. HiE. 12,
FRE—HMEXEIET, RoRIT ASERA. RRSEEAMNESEN.

L] e
-
3

CTR Y|

CIDB certification
CIDB( S3RATRHTIWEREER ) IME

o5,

CIDB-PPS
2026 £ 05 A 318

As of June 30, 2025, ESSB's Product
Qualification Rate reached

HZE2025F6H30H, RN HRE
BECHE

97 %
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Customer Service EF RS

We adhere to a customer-centric approach, embedding
satisfaction management and after—sales service throughout
the entire product lifecycle. Through institutional frameworks
and feedback mechanisms, we respond promptly to
customer concerns and drive continuous improvement.
When addressing quality disputes and after—sales issues,
we emphasize efficiency, transparency, and accountability,
thereby strengthening customer trust and partnerships

while continuously enhancing service value and customer
satisfaction.

BMNEFUEFARL, SHEEEESERRSES
FaEAta L BESERIRS RENS, REBRERP
FYFHSEREH, ERERNSERLEFEIESH.
BIRBSRMAERSE, BAEEFPEESEEXR, FEEARS
MESEF#RE.

Customer Satisfaction Management

ErmeEEE

We place great emphasis on customer satisfaction and
relationship management, and have established the
Customer—Related Process Control Procedure to clarify
requirements for customer feedback, technical services,
quality dispute handling, and emergency response
mechanisms. The Sales Department regularly collects
customer feedback through phone interviews or visits,
maintains categorized profiles for key customers, and
coordinates internal improvements based on the feedback to
ensure timely responses to customer needs.

When customers require technical services, the Production
Technology Department organizes implementation and
issues a Technical Service Report. For products with post—
delivery quality issues, cases are handled in accordance with
the Quality Dispute Management System. In the event of
significant product quality or safety defects, the Production
Technology Department formulates emergency measures,
which are reviewed by the General Manager before
execution through recalls or enhanced tracking.

In addition, we conduct the Customer Satisfaction Survey on
a regular basis to continuously monitor satisfaction levels
and steadily enhance customer relationships.

BIREENEFRHEESEFRPXAEHE, HE (5
ERXIRENENRR) , BBEFPRE. BRARS. RE
FUENESNANHEET., HEEHETBIESE
FAREHRREEF RIH, 7ERBUERFEFPHE, HiRE
RIGHAAESE, RNENEFER, HEFPERARS
ERAY, HEFRAREMALAKE, HHE (BARSKRE) ;
NRIERE RN @, K&iE (REFINEENE) L412;
EFaTEEARSNTZMAE, NEESRARHERR
g, 2ERBEWHERTERNERRE. B, Hi1E
BRTMEFEERE, SERNEFPFEEKE, #aF
PRERTET,

@ After-Sales Service
15

We place great importance on customer feedback and
adhere to the principle of “timely and proper handling of
customer quality disputes.” The Quality Dispute Management
Guidelines define the Sales Department and the Production
Technology Department as the joint managing bodies, with
clearly specified responsibilities and procedures.

The Sales Department is responsible for receiving

the Quality Dispute Report and forwarding it to the
Production Technology Department, which must complete
the investigation within the prescribed time. During

the investigation, tests are conducted jointly with the
customer to confirm product defects, and a Quality Dispute
Investigation Report is issued. Disputed products are then
rated (e.g., downgraded, scrapped) with corresponding
compensation recommendations. If the dispute is determined
to be the Company’s responsibility, the Sales Department
negotiates compensation with the customer based on the
recommendations. The responsible unit must also develop
a corrective plan and implement it within 15 days, with the
Production Technology Department responsible for tracking
and verification.

HNBEENEPRE, BEF RN, ZELEEFPRE
FUHEN, #E (AEFNEEER) , BHOHERM
EFERARABFEARBERINNEERR), AEERRES
AIRRFE., HEPAFTER (REFMURLRES) HRI5R
EEFRAR, HEEEAEN BATRIAE; BEIREH
SEFPHEARAR. WIATRERE, HEM (REFINE
EiRE) ; XMERWTRETIEER (WK, TES) HRY
BB, EFNBHARE, AESHKERNSEFHD
AR, RERUNRHEREALR, HE 5HARMES,
B A= BN ERERERIGILE

As of June 30, 2025, ESSB's
Complaint Resolution Rate reached

BZE2025F6H30H, HiNGIRER
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Supply Chain Management {HR7 52518

We adhere to standardized and transparent supply chain
management, implementing full-process compliance control
over supplier admission, modification, and exit in accordance
with the Supplier Management Regulations. For admission,
suppliers are required to possess valid legal qualifications,
sound production and operational conditions, and good
credit standing. Suppliers of special materials and hazardous
chemicals must provide relevant licenses and safety data
sheets to ensure procurement quality and safety.

We have established a strict document review process and
ERP pre-approval mechanism covering company registration
details, business scope, and license validity, ensuring that

all documents are verifiable and consistent. For supplier
modification or exit, companies must provide valid legal
documentation and undergo a multi-level approval process
to ensure authenticity, completeness, and to mitigate
operational risks.

HNZFAEEAHAREE, M (HNEEENE)
AR, EHNEEAN. EESRENSEIREGMER.
BEANMTERMNBAEEEAR. BE2NEFEERMGN
R ER, HirMaE et s st ms JuR HExXF e
RS Z2RARBE, BREBRESTETE. M2
MM E R EFEZFERPRAGTER G, REEWEMES.
SETRE. ERBEMME, HEIAIETE. NN . &
HNFEEMRERT, ASNEREBHEFEVNEEXH
HEBIZREHRRE, BREBRX. FE%xE, BREE
JRUBSE

& Supplier Evaluation

R RIS T
We uphold a rigorous supplier evaluation system and have
established the Supplier Evaluation and Re—evaluation Policy,
adhering to the principles of fairness, impartiality, and
transparency. Comprehensive assessments are conducted
across multiple dimensions, including qualifications, integrity,
product quality, supply capacity, and price rationality.

The Procurement Department reviews the documentation
and conducts sample testing for newly shortlisted suppliers,
followed by quantitative scoring through the New Supplier
Evaluation Form. Only those who pass are included in the
Approved Supplier List. We continuously monitor supply
quality, delivery timeliness, and after—sales service. Suppliers
with identified issues are required to rectify them within a
specified period. Those failing to improve are disqualified.
At the end of each year, we conduct annual re—evaluations
based on overall scores to ensure a stable and efficient
supply chain.

BNRSENENETNER, SE (HNETNS
BTN $IE, AT AE, AFARMN, MER. BE.
FmRE. HEEHINMBSEREIERTREEE. X
MERF SN E AT ER iR, Fallid, FEd (Gh
HNEITNR) EXITD, SBBELTPN (ERHUNEE
B) . BINSRREHERE. KEMNMNEERS, o
HINE A ENEE KRR N, HERENIUEEE. &
FER, RARBEFESFIFREEHITN, WRMNER

EEHo

» Supplier ESG Management
7 ESG BiE

We strictly enforce ESG requirements in supply chain
management, requiring partners to sign a Declaration
Letter committing to lawful, compliant, and sustainable
operations. Suppliers must comply with regulations such as
the Anti-Money Laundering, Anti-Terrorism Financing and
Proceeds of Unlawful Activities Act 2001 and the Malaysian
Anti-Corruption Commission Act 2009, strictly prohibiting
money laundering, corruption, and bribery, and ensuring the
authenticity and validity of corporate information.

Additionally, suppliers are required to fulfill environmental,
health, and safety responsibilities, implement control
measures to reduce environmental impacts, and comply
with occupational health and safety standards in production
operations. Suppliers must also respect human rights,

prohibit forced labor and human trafficking, comply with fair
competition and antitrust laws, and ensure the accuracy and
completeness of recordkeeping.

Through these requirements, we drive suppliers to make
comprehensive improvements in compliance, responsibility,
and sustainability, thereby building a transparent and green
supply chain system.

HATEM N BEE R IRELESCER, BEREEAE
Z (FIR&Y , TEAESESNSARERE. HUBEHR
BT (2001F kintk. REWEXRENIDEENRIED
(2009FRBMERARE) FiEM, MRIKER. BWRANERE
iTh, BREWESEZEN. BN, HUBERITIAE.
TESREFE, RRIEHHERREMERN, HEETE
WrRESEERL RS 2T, HUBEREEANR, Bk
REF NS AOWRE, EFAFRSFSREMER, HBRK
BICRAZLRE, BYXEER, BNEDRMNEHESM.
RENATEOEEERE, BEER. SFEenftNiHER,

Supplier Site Visits and Exchanges
HEESNIZTR
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Protecting Employee Rights {RE& 5 Til#E

Employees are the Company’s most valuable asset and the core driving force for sustainable development. We place a high value on protecting employee rights and, through a variety of

measures, strive to create a fair, just, and orderly working environment.

ATRBWEESNME, BEHTPIMSELROZONE. RITEEENRER NG, BIZHENEE, AATEEAT, Rk, BFNIFERE.

Compliance and Equal Employment

EMTERA

We strictly comply with the The Malaysian Employment Act
19556 and continuously foster an equal and inclusive working
environment. The Employee Handbook clearly stipulates
employment details, working hours, and requirements for
termination of employment.

We uphold the principle of equal employment and strictly
prohibit all forms of discrimination based on race, color,
religion, gender, or age. To ensure fairness and transparency
in the recruitment process, we have established a
comprehensive evaluation system that includes selection,
interviews, skills tests, and written examinations. The
Employee Handbook also explicitly states that workplace
harassment is strictly prohibited, child labor is forbidden,
and all forms of forced labor are banned, while ensuring
employees’ rights to rest days are fully protected.

BB ESFERAT (1955ERBIES) , ISE0E
FEOBNIMEIME, BT (RITFAM) BAFRALERMAN
AT TR ERFHEILBNEZSMERER, BIERE
FEEmMLEREN, FREEFME. ke, R¥. 13, FiR
FEARZNEATA, HRFREBEIENAEZER, 3
BUTEFEER. i, ZENENERERTERNGS
WERR. (RIFM) BWMAE: mRELETFHMRERL
TH: HERBEL: mHEEAREXMNRIBSE, LRE
A THENRE BARBRINF.

Compensation and Benefits

S 1%
We uphold a people-oriented management philosophy and
are committed to building a comprehensive compensation
and benefits system with market competitiveness. We
believe that a well-structured compensation and benefits
system is a key factor in attracting, motivating, and retaining
outstanding talent.

BNRE“ UARFTNEEERZ, BOTHREET
RENNGEHFMEIER. BNERE, =EHHRMEFIE
AR, BEMRBMASZATHORREE,

€ Compensation Management

i e

We strictly comply with relevant Malaysian laws and
regulations by withholding and contributing employees’
provident fund, social security, unemployment insurance,
and individual income tax. Our compensation system
follows a performance-based approach, with performance
bonuses issued together with monthly salaries. Each year,
the Company conducts a systematic performance appraisal
to comprehensively evaluate employees’ performance in
relation to salary adjustments, promotion opportunities,
training needs, and development potential. Salary
adjustments take into account both individual performance
and the overall operating condition of the Company. In
addition, we provide eligible employees with benefits such
as shift allowances and meal subsidies.

BAEBEE DRAMBXERNE, HEITAINAS
ARE. HERE. RWRERTAMRSH. HOMFHMHE
AXLTHBSEREN, SHRMEERSA IR —ELN.
NI BFARRAMNGNE R, TEIHLATERHNRE.
Eftila. BIIEKELREHEREMNERIL,

MAPBBEEZEERTLTAGRE REBEEERR.
tE5h, BATARSFMAN R TRHEADIZNE. BRZIEER
FlfFE.

€ Leave Policy
{EREAEER

We place great importance on safeguarding employees’
leave entitlements, ensuring that they enjoy appropriate
leave benefits in accordance with laws, regulations, and
the Company’s policies. Our leave system includes basic
leave such as public holidays, annual leave, and sick leave,
while also providing special leave for special circumstances,
including disaster leave, bereavement leave, marriage leave,
maternity leave, and paternity leave. The number of leave
days and implementation details are determined based on
employees’ length of service, the Company policies, and
local legal requirements, effectively promoting work-life
balance.

HMNENRER TR RN, BRATEBERS
BEAN QS BRNEM LEHE SNRBEE. HNNR
HERABREANRE. FR. REFELFEY, BN AR
TERARMAERR. iR, BR. FERMEFREF TSR,
BREAR B R SR fE N YE R TARS FR. ASMESERY
MARAERLT, YISERE T TIESEBNFE,
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Public Holidays
RAR{EREA

Employees are entitled to paid leave based on statutory
holidays in the state of employment, including New Year,
Chinese New Year, and others.

RIBFAAEMBVEERME, ATZ=AHHEHN.

Annual Leave

Employees are entitled to different numbers of paid annual
leave days depending on their length of service.

i WRRTRSERTRE, &ISERERRNEFER.
: Employees are entitled to different numbers of paid sick leave
Sick Leave N . .
e days depending on their length of service.

RIER TARBERTE, RATIAIEERERBHFHFHER.

Disaster Leave
PR

In cases of disasters such as fire, flood, earthquake, or
landslide, employees may take 2 days of paid disaster leave
with the approval of their immediate supervisor.

TERR, KR, HE, TRFICEBRATERA—REERIL, &
TrZ=R2K®HER.

Bereavement Leave

Tk

Employees may take 3 days of paid bereavement leave.

BIRFHHER,

Marriage Leave
$8 1k

Confirmed employees (post-probation) may take 2 days of
marriage leave for their first marriage.
BT AEMEX A TYNEN, PIZZ2KIER,

Maternity and Paternity
Leave

FERSREE R

Employees are entitled to statutory maternity and paternity
leave benefits.

AT EREET R, BEREE.

Examination Leave

iR

Employees may take up to 5 days of fully paid examination
leave per academic year.

BT EEREERSLRNEFSER,

Work Injury Leave
TinfE

Employees injured at work may apply for work injury leave.
RTREAZHETRIFELHAE.

© Insurance Coverage

RELREE

We always place employee well-being as a top priority

and have established a comprehensive insurance

coverage scheme. Based on employees’ job levels and

role characteristics, we provide differentiated insurance

plans, including life insurance, hospitalization and surgical
insurance, and personal accident insurance, ensuring that
employees receive protection aligned with their positions.

BB RBATEUETEMN, HARTHREEMNRE
REAR, RERTRAANR UGS, RNEHESCREE
ithl, BEASRE. EREFAREUARNABIMRES
HERR, WREATIRGS KUBTERE,

© Employee Housing
AI{EfE

We attach great importance to safeguarding employees’

living conditions. Currently, the Company operates nine

dormitory buildings with a capacity of over 1,700 people,
providing accommodation for Malaysian employees whose
commuting distance exceeds 50 kilometers, with nearly
100 employees currently residing. To further improve living
conditions, the Company plans to construct three to five
new 16-story dormitory buildings in the housing area to
accommodate more local employees, thereby enhancing
their sense of well-being and belonging.

BNEEENRTEERE, NEESH%, IR
1700k A, RBEREBBEE0ABNDRAETER LTI
HEE, BRAERTIEBEA. AA—FSRERATRERM,
REMUEBEEFEIESHIETEE, NHRESZK
R THEESRR, RAZERNARR.
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Occupational Health and Safety RIS %2

The occupational health and safety of our employees has always been a key area of focus. We continuously optimize relevant management systems to ensure the effective implementation of
measures. Through regular health examinations and safety training, we actively prevent occupational risks and safeguard the physical and mental well-being and safety of our employees.

ATMRRES RRIERRNNERXTIE, BRINSTEMABXERER, BRERBICEX. BITHRELENZZE, BMIFRRMGERLRE, tIZRER INSORENZZ.

% HSE Policy - l
HSE Bl l

In 2024, we officially issued the Health, Safety and _iL

Environment (HSE) Policy, committing to full compliance rma@nman

with Malaysian laws and regulations as well as

international occupational health and safety standards. e, WA AR

Based on international frameworks such as BS OHSAS e e

18001:2007, the Company has established a company- T W R AR A

Wlde HSE management System, Wlth a” operational -1 i::_mmmn. SFAREN, RS R TR, AT A ARG R

activities governed by the Safety Management Manual. i

To R eﬁective System operation’ the Company has 4 :t::wsnnaﬁmmmmmﬂ HESTinmE BREEEE. BT S0 TR

established a dedicated HSE management team, staffed

with HSE engineers and officers responsible for system _ \g N

development, implementation, and improvement, with g™

regular reporting to management. Through induction

training and team meetings, we ensure that all employees Health, Safety and Environment (HSE) Policy
and subcontractors understand and comply with the HSE (R, REAIMREER) e
policy, striving to achieve the goal of zero accidents. =

HAT2024F ERX M (BE. RENFREER) ,

AESEET DRA DDA R BRI L £ REIRE

3R, ETFBS OHSAS 18001:2007% EFFTEAEL, AS] '

1 7 EES AT HSERIERMR, BT (RLBEF P~ — s,

i) B SRR SRR, ‘L’-ﬁ' :
AR REROEST, 2548 75 UHSERIZER, —m

RETHSEIRTRER, MEARIORI., THS530H, ~ _

AEHOERR KR, BINREINFIASR IEFNH,
WREAATIRDEBARERBRHIITHSERER, AT
ZHREH BT,
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% Work Safety
TEEF

We prioritize workplace safety, continuously optimizing the management system, strengthening risk control measures,
and conducting ongoing training to minimize the occurrence of various safety incidents, thereby ensuring the safety of

employees and the stable operation of production.

HINEEENETTE, THMACEERER, BERLER, BEFRE, BSAREREENADSELEEN, W

RETESEEMEREITET.

€ Work Safety Management
ErReER

We continuously strengthen our work safety management
system. In 2024, the Company optimized its organizational
structure by establishing the Security Department, under
which the Safety Management Office, Environmental
Protection Office, and Security Office were set up. In
addition, a dedicated Safety Office was added to the Rolling
Mill Department, staffed with full-time safety management
personnel. At the same time, part-time safety officers were
assigned in the operational areas of each production unit,
forming a comprehensive safety management network.

We continue to advance the development of safety
management systems, revising the job safety responsibility
system and the reward and penalty mechanism, and
formulating a series of hazardous operation management
procedures, such as the Safety Management Measures

for Earthworks and the Safety Management Measures for
Lifting Operations. To ensure effective implementation, we
have established a normalized safety inspection mechanism,
carrying out regular safety inspections and special hazard
investigations to ensure compliance with all requirements.

In terms of fire safety management, we revised the
Procurement and Responsibility Guidelines for Firefighting
Equipment, requiring the plant’s emergency response
team and safety team to conduct routine inspections of
firefighting equipment and promptly request replacements
or repairs when damages are found. Firefighting facility
installations are being advanced, with installations in the
coking and ferroalloy areas completed and certified, while
other areas are progressing as planned.

For operational safety, we prioritize mechanization

and automation to replace high-risk manual tasks and
standardize safety management requirements for material
handling operations. We require managers at all levels to
fully fulfill their supervisory responsibilities, continuously
optimize workflows and process designs, and steadily
enhance intrinsic safety levels.

BN ERARSETEEER, 2024F, A8EIH
KA, MILTZRRE, RUREEER, MREEE
ERIE, HAELNPIEREERE, ERETRREEEAR.
B, AREFRMUFLRKIRERIRTERA, WETZEN
LEEEME,

HMS St ReEBHERR, BITTRUZEERS
FERREEGE, HHET SmEMFEVERHE, 0 (2
THEURSEENE) (BREULTEERMNE) F. HR
REEBBCEE, HBMNBALTESANRENENG, &I
EHRZENENETIREHE, BRSIHENRNT.

EHpEESE, BIMETT CHRRRBSERER) ,
2R RNBWNASZEHARTEEREEESM, &N
BRI RIEERE4HE. HINRER R TEEEHR, B
BIERMERRHE EXFNLEHFGRISHEIE, Hib
KigthiEigit kit sEr=rlgs, BIMAERAHN
W, BatiREENERRALEL, WEHEFELNR
EEEER,

HNERSREEARYLETRERERE, FEM
fERBALIZR, THRAFRZEKTE,

Case: Eastern Steel Carries Out Special Recti
of Major Work Safety Hazards

=0 FNARERLEFRENRBETIER

In 2024, the Company organized a special inspection and
rectification program for workplace safety hazards in accordance
with China’s criteria for identifying major safety hazards in the
metallurgical and hazardous chemical industries. For the safety
hazards identified during this inspection, we attached great
importance to the findings and have fully implemented corrective
actions to ensure that all hazards are rectified.

2024%, ARMKEPEEEREBATIEAZSEHRBAE
o, EARAREFNEZERBETHIEREITIE. FHERRER
WERHNLZEEARE, BNSEENHESLER, E2EEIE
ofERE, HRRFTA R BRI,

[ ]

Work Safety Performance

TRLE M
- 5 2024 2025
!niiiﬁﬂr ;;E (2024.1.1- (2025.1.1-
R = 2024.12.31) 2025.6.30)
Recordable Work Injuries | Case(s) a .
AR TIhE #
Work Injury Fatalities Case(s) 1 0
THRFELBHHER F
Serious Work Injuries Geselsh
(Excluding Deaths) a{; 0 0
FEIHH (FEEED)
Work Injury Days Lost Day(s) a8 g
ETHHRETIERY X




DL AR E Preface

EASTERN STEEL SDN. BHD.

Our Path to
alow-Carbon
Future

Building a Trusted Towards a Greener
Governance System Future

€ Safety Risk Control
REMREIEE

To effectively identify and control safety risks, we require
multiple departments (including the Power Department,
Steelmaking Department, and Rolling Mill Department) to
conduct comprehensive risk assessments of operational
activities. Each department must record details in the
Hazard Identification, Risk Assessment and Control Form,
including: task description, potential hazard types, risk
level, possible accident consequences, existing control
measures, responsible person, and completion date of risk
control measures. Through systematic risk assessment and
control, potential risks are promptly identified and effectively
managed, thereby reducing the occurrence of safety
incidents.

ATERRANERRERE, HMNERZSTE (2
EhAER. IRIRER. ELMEE) MEENET EEmAIR S
Wb, SENIERE (ERIRANEITLIEHRY AEFEmICR:
fRAE . BIEERRE, MRFR, ATEEEMNENRER.
MAEHER. ARAUERREHERENTSHR B, @
ABRCHREITES RS, BERRESIRRAANEHE
B, BOREEMRNRE.

€ Work Accident Handling
EFEERLE

We have formulated the Work Safety Accident Management
Measures to ensure that responsibilities are clearly defined
and management procedures are standardized, enabling
orderly execution of accident identification, treatment,
investigation, and handling. The Security Department is
responsible for accident investigation and emergency
response. The Human Resources and Administration
Department leads work injury identification and follow-up
handling. The External Relations Department coordinates
medical rescue and government communication. All
accidents are investigated and analyzed in accordance with
standard procedures, with complete Accident Investigation
Reports issued.

The management measures categorize safety accidents

into work injuries, traffic accidents, fires, explosions, and
radiation incidents, and implement graded management
based on severity. Each accident level has specific reporting
deadlines and handling procedures, with clear operational
requirements from on-site emergency response to corrective
actions. In addition, an accountability mechanism has been
established to impose graded penalties on responsible
individuals and units. The entire accident handling process
adheres to the principle of closed-loop management,
ensuring that corrective measures are implemented, relevant
records are fully preserved, and continuous improvement in
safety management is supported.

BIWET (EF-L22ERERME) , BIBWEE
WoRMAEERRE, WRESENMINE. e, BEMN
WETHEEFFR. RASATEHLEESHNRMN, ASE
THESES THIANESERLE, SMEEINBEET HIESH
FFiadE., FAESMIRNERFREDT, HEMTBN (B
HHERSE) .

EERNEBZEEHME S A THER. ZEEHR. KK
EH. BIEEERNENENS, HARESNTEREXES
REER, STEHNFRRET AR LIRRMLERRF,
MEUAN 2N SGESE, ARRRENLTE. BN, &
MEIL T SATB RS, WBXRSEAF LA D R .
FABEHMAETRESHAREERN, HEESUEREE,
EXERERTRBRT, HhREERTENHRMKE,

ACCIDENT REPORTING PROCESS FLOW.
AR

BHERERE

Quality Creates
Long-Term Value

Accident Reporting Procedure
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€ Emergency Management
MaEE

We attach great importance to emergency management

and have developed multiple emergency response plans,
including the General Contingency Plan for Emergencies, the
Comprehensive Emergency Plan for Work Safety Accidents,
and the Emergency Plan for Fire Accidents in Crowded
Places. To ensure rapid and effective responses in the event
of emergencies, we regularly organize various emergency
drills. These drills serve to test and improve the Company’s
emergency response mechanisms, while enhancing
employees’ emergency handling capabilities and safety
awareness.

BIEEENMNSEELNF, HE (RREADEEA
E) (EFZ2EHEENRME) (ARBERHMAR
ERNBMER) FZTNAWR. MRFREREASHREN
gESSRA RN, HMNERALAFRELNIIES., &
N REHRNMTEEAS N RN, BA RTINS
ABEENTRZEEIR,

Precipitator Fire and Poisoning

: Eastern Steel Conducts Emergency
E Drill on Converter Gas Holder Electro:
RNETHIPEEBRAEN. hE

To test the effectiveness of the Company’s emergency
response mechanisms, verify the feasibility of existing
emergency plans, and continuously enhance overall
emergency management, we organized an emergency drill
simulating a fire and poisoning incident at a 50,000m?
converter gas holder electrostatic precipitator.

By simulating an electrostatic precipitator deflagration
accident scenario, the exercise focused on testing key
capabilities such as fire control and personnel rescue.

The entire drill was conducted with professional safety
equipment to ensure standardized operations and controlled
safety.

This drill effectively strengthened employees’ emergency
response skills and safety awareness, providing an
important reference for the continuous optimization of the
Company’s safety management system.

Ftun s MR HRE B, A N RN
AT, FERABGNIAEEKTE, RMNARKRIETEAM?
HEIPESERREENRTEN RS,

FRBHGRIRUBFREBRS IR, ERNL T XIS
26, ARRPEXETTHNLERD, EHZEEET RS
EE, WREFITRIEREE, NEHFEREtTRI
N BN RES RERIR, NREERERNFEMARET
EESERIE.

€ Safety Training

ZEiEil
We continuously improve our safety training system, with
a particular focus on new employees, special operations
personnel, and staff in critical positions, while also bringing
subcontractors under unified management. The Safety
Training Management Guidelines require all new employees
to complete a mandatory four-level safety training program,
with a minimum of 72 hours, covering laws and regulations,
risk control, and emergency response. Training plans and
materials are updated annually, and special training sessions
are promptly organized in cases of new processes, new
technologies, or accidents.

A strict assessment mechanism has been established to
ensure training effectiveness, with results linked to both
individual and team performance. During the reporting
period, we conducted a total of 112 safety training sessions
in 2024 and 36 sessions in the first half of 2025, achieving a
100% training coverage rate. By continuously optimizing the
training system, we enhance employees’ safety awareness
and safeguard the sustainable development of the Company.

BIWERER2HBIIGR, ERHNMAL. KME
WARMXBRUAZRTFREZEHEEI, HEIMHRAUMN
AG—EH, Rl (Z2HEHNIBENZE) . ERAEHN
ATERMNENORLZEF, SFRTDF720N, HE
FREN. NREERNBLEERNE: SEEMFIITTL
MEM, HTFRAFIZ. MRASRESHNER, K&iT
HRETE; BIEOZENE, BRFIEER, H8
ERERS T ARBNGRIEN, REPR, BRIOT—HFR
TN2R (2024%F) K36 (2025F L¥F) R2HFl, &
EIFIBEHEEN00%, BIFERABIER, TEHEFH
RIREERST, RERWITHERE.

Case: Safety Month Activities
=f: R=RED

During the 2024 Safety Month campaign, the Company
organized a series of safety management and training
activities, including fire safety training for new employees,
hazard inspections, and a Safety Production Awareness
Day, further strengthening employees’ overall safety
awareness and sense of responsibility.

To enhance emergency response capabilities, the Company

held a safety equipment operation skills competition. In

addition, through violation checks, hazard inspections,

and a reward-and-penalty mechanism, we promoted

the effective implementation of safety measures. We

also introduced innovative training assessment methods

to ensure that all employees met safety knowledge

requirements, while continuously optimizing plant safety

facilities and emergency evacuation layouts.
f2024F L 2E ™ RiEshiAE, ASARTZME2ER

MiFEsD, SEMATERZ2E. REFE. 22478

£EA%E, #—SRETEARSEIRNATR, HHLILERE

HEEI, ABRNh TRERERFERAERR, HELGEEHNE.

[REHELUREENS, #eTREHERNEREE. HKI1EE!

T IENIEEAR, BRAERLINZSMIREN, HFEMRL

TREZ2REHN SRR,
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E Case: Self-Contained Breathing Apparatus |
Competition
=6 ESPREEEEERD
In June 2025, we organized a Self-Contained Breathing
Apparatus (SCBA) competition. The event featured both
Chinese and Malaysian teams and covered operations such
as inspection, wearing, and adjustment of the SCBA. During
the competition, the Chinese team demonstrated solid
fundamental skills, while the Malaysian team showcased
quick reactions and steady execution.

This activity effectively tested employees’ operational
proficiency and strengthened collaboration and exchange
between Chinese and Malaysian employees. The Company
will continue to promote safety education and skills training,
reinforcing intrinsic safety foundations and supporting
high—quality development.

2025%6R, TMNART=SIFRBEBLEEER. LIRERD
HPAAIISHANERR, BET=SWRBMNE. AR, Bl
FiRfF. [EFrh, PAIMARIMBILENERT), HAENE
TR REATRNATA., WRSHERRNE T R THNE
fEKF, FHIE#AT PSR THNMES RN, ASBREHNRE
HWESHKEEEIN, FLARREEM, BIHARIERELRE.

Fire Extinguisher Training for New Employees
#iA TR R (E RN

% Occupational Health
BRI 2 R

We have established an occupational health and safety management system in
accordance with 1SO 45001 and, in line with requirements from relevant Malaysian
authorities, conducts regular occupational health examinations for employees,
with a focus on monitoring health conditions related to chemical exposure

and noise environments. If medical examinations reveal abnormalities or toxic
reactions, employees are reassigned from their original positions to roles not
involving relevant chemicals, based on the recommendations of the medical team,
to ensure their health is protected.

For employees in high—-noise exposure positions such as steelmaking operators,
blower operators, oxygen plant operators, and loaders, we provide DOSH-
certified hearing protection devices, including earplugs and earmuffs. The 2024
occupational health examinations were conducted by a professional medical
institution, with follow-up examinations arranged for employees with abnormal
results to ensure effective implementation of health management. During the
reporting period, no incidents occurred in which the Company was penalized for
violations of occupational health and safety laws or regulations.

BANERESO45001 2 TR RRZ S EIRIFR, FRBIRAITAERER
MR EREEER, ERFARATRWERMEE, ERRNATELYRRE
MIFFHIZ THRENRE. ERRRNATAERENEERNEFRR, HITHR
RENETEMNEN, BATREBERRA, RHERTREXCERNRKL,
MERfR A THREFIRP . MTFHRNRER . BRNBRER. S RERNE
HIERRFRERUNAT, BITAHERME DOSHIMENEE /HEZEITHRP
Bitt. 2024F MR EEFREZEEWETIERT, HANEREERH
S8, NREREELFNEICEE. REPA, BITREERBREREE
SREFEEENMZLTNEN,

ERS R AL

Occupational Health and Safety Management System Certification

TRl g2 RrE = BIRERIAILE
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Career Development BRI & B

We value the growth and development of our employees by providing fair promotion opportunities and systematic training. Through comprehensive development programs, we help employees
enhance their professional capabilities, achieving mutual progress for both individuals and the Company.

BNEARIAKS AR, ARTRHAFHEANSHNASNE. BNBIZiasEsmn, BBRTRAEZWEES, SMPASEUNHERRS,

= Promotion Mechanism

EFr s

We place great importance on employees’ career growth and development, and B
have established a comprehensive career development system consisting of

three tracks: entry—level, supervisory, and professional. Employees in the entry— Grassroots Managerial Pratesatong]
level and professional tracks may be promoted either through open competition EEF TERFS g =2 71]

or unit recommendation. Within the supervisory track, promotions to secondary

supervisor positions are based on unit nominations, while promotions to primary Company Management
supervisor positions require review and approval by the leadership team of ! BELHE
Eastern Steel. f
When vacancies arise or new positions are created, qualified internal employees .S-Manager P ;r&f;s }o_n)al
are given priority for promotion opportunities. Promotion assessments | —REE FEM (Z)
comprehensively consider employees’ work performance, professional * +
competence, and job suitability, with final results formally communicated through - -
formal written notification. We believe that this systematic talent development Technical/Key Post el Exec.
mechanism effectively stimulates employee potential and achieves mutual growth Wz Secti o i (=)
R ection Manager L

for both individuals and the Company. * ThEE - g E:;

RNENRTWRLAKSRR, BUTRENRULRER, ZHRHE e --> m ()
EBRF. EBFH. BUFFEN. ERNMELFFINE TrED ZEM LU +
FRAMAENER. EEERF, ZRTENEABHRURE, —REENEH = T
NBBELRAAD ASMT TN ERHITRAIFRRIE, HETELY wx/ Sanenn mgnt trainee
AR TERESRESHNSG. BMIREGEESZERTINIEAR. Tk + =
B, SEEREUASIERPEEANNE. RIMNBE, BIdRRAN Glerical/operation
AT RBAH, EBEREERTES, TMIASRUIRERE. BRI/ B55

Interns
ARERZ R

Career Development Roadmap

Bl 2 RERLEE
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= Talent Development

AT EETF
We place emphasis on building a strong talent pipeline by
combining partnerships with universities and internal training
to systematically develop talent at all levels. From students
to on-the—job employees, we provide targeted development
programs, ensuring a continuous supply of qualified
professionals who meet the Company's operational needs.

BATEEAT HARIE, BESESREEMNNREETFE
HENAR, RABFEERAT . NERERFERATL,
HAMRME XEAIEFFITR, AERAKFERETERUER
MEWAT,

€ University—Enterprise Cooperation

REEs
We believe talent development is key to the Company's core
competitiveness. Through partnerships with universities, we
have established internship bases that offer students hands-
on experience and help bridge theory with practice, while
identifying and nurturing potential talents for future growth.
We have also launched a Service Scholarship Program that
provides full tuition support for qualified students, who are
required to work at Eastern Steel for at least three years
after graduation, ensuring both educational assistance for
students and a stable talent reserve for us.

BANAAAT BEFREEWRORSENHXE, BISS
REFRIESEM, AFERUIENS, REBILSE
BEE, BRNARFEFREEAT, ARKEREN. &
TR RS EFEIT, AFEFHENFFRUEMFESR
By, BFWEREFRMNRSEL=F, TUMBFEASATH
AV .

I

Case: Launch of the First Cohort of th
Enterprise Joint Talent Development

Rl B—HREHE AL EFNE R

In July 2024, the opening ceremony of the first Malaysia—
China (University—Enterprise Joint) Talent Development
Program was held at Tunku Abdul Rahman University of
Management and Technology (TAR UMT) in Kuala Lumpur.
Jointly promoted by Eastern Steel, the University of Science
and Technology Beijing, and TAR UMT, the program
integrates theory with practice to cultivate metallurgical
engineering professionals. Following the international talent
development plan, we visited schools across East and West
Malaysia, signed cooperation memoranda, and selected 13
outstanding students as tailored trainees.

20244F7H, DA -FE (REKE) ATEFHES
—HAFF A SRR S BT APET, ZHEBELRK. =R
MipAZNSET AZHESH, MEERSXR, EHRaE
IRERWLAT. RIBERATEFMAL, HMNEHTERINED
ZHihE, EBEFETR, REEEHI3RMBEFENEEE.

© Vocational Training
BRIl

We have built a comprehensive vocational training system
divided into pre—job and on-the—job stages, covering
three categories: basic, skills enhancement, and system
management training. Basic training includes safety
procedures, job duties, and emergency plans;

skills enhancement focuses on technical capabilities such as
iron ore sampling and preparation; and system management
covers safety responsibilities, violation management, and
reward-and-penalty systems.

To ensure quality, we established a strict evaluation
mechanism through on-site questioning, attendance checks,
and exams. Monthly training plans are formulated, and
completion rates are tracked. Departments must explain
delays and make timely adjustments to ensure effective
implementation.

In 2024, we conducted 1,019 training sessions with 95%
coverage and an average of 2 hours per employee. By June
30, 2025, 517 sessions had been completed, with coverage
rising to 97%.

BB T RECMBRWIEIIIGR, 5 ARINSKPRA
FrEx, REEMIEII. BEERAEIITEREEEI=E,
EiE)I0fRSRE. RURRRNSE, REEEIR
SRR, NHEEHIHEFSE EREEEIIRSERE
Rt ERREREEHE. ARRRE, HIHRILTHEN
ZAALE, BT IERE, FRRENERERNITEMER.
SR BIEEINTRIHRER ZINE, RIS AHAIER IR A
BARHIAEE, MIRESE.

2024 HFRIFYI1,01908, BEFIAIS%, AHF)
2/\BF; B ZE2025F6A30H, EEMS17RE, BEE
RAE 97%.,

New Employee Orientation Training
#&E T ERIFI
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Employee Care R TxIF

We enhance employees’ sense of well-being and belonging
through a variety of care initiatives. By providing regular
benefits, festival greetings, diverse cultural activities, and
facility improvements, we continuously foster a warm and
harmonious working environment, promoting joint growth
between employees and the Company as we move together
toward a better future.

HATEE SRR IFEHERA R TAEERN TR R.
W EHIRERAR I, T B BiE) . FEMSLER RIRIE ML,
ENAMEERBMENTFME, RIS RSHEM
i, HFBEEEFARE,

Case: Women's Day Event

2=l SN\ EETEEERD

We organized the Women’s Day event, aiming to enrich the
cultural life of female employees and care for their physical
and mental health. The activity included fun games such as
blowing ping—pong balls and musical chairs, attracting the
participation of female employees of different age groups.

DT “EHER ZHEEEIREXTEBIKEN, 5
AFELA T AEFHXBEMINS ORE, FhigETI
EEIK, WEFHEIREY, R5ITARERENZRISS.

=fl: FRRE EAFNRTFEREAZHEE

E Case: Eastern Steel Grants Enrollment Awards to Employees’ Children Admitted to University

On September 19, we held the 2024 Enrollment Award Ceremony for
employees’ children who achieved outstanding results in the national
college entrance examination. As a benefit program reflecting the
Company’s care for employees and their families, the Enrollment Award
is designed to encourage employees to value their children’s education.
Since its launch in 2021, the program has been implemented for four
consecutive years.

9R19B, BAIBTT2024F AT F LIt FRERBUER, RESEM
HMENATFL., AFRBFEARTXBERTRE FRN—TUEHN, §7E
BRATEMFLHE. B2021FRAIBAK, Z0ESEEEHNE.

Case: Establishment of a Halal Food Center
2f: HGEEEBRDD

In October 2024, considering the dietary needs of Malaysian
employees, the Company opened a Halal Food Center covering 800
square meters, offering well-known and healthy local cuisine. Since
its opening, employees have expressed appreciation for the warm and
clean environment, high food quality, and affordable prices, noting
that it makes them feel at home. The Company has always respected
employee diversity and will continue to uphold its commitment to
employee care by introducing additional supportive initiatives in the
future.

EEIDEATERATNRERR, ABF2024F100FRTEEER
By, ZHOERBO0FES A, REMBZERENUMER, FlF, AT
HipFRTZIBHRRR. DA, BRAESHEMBEIRE, BE3 7T HZRE.
ASHALBEERTNZHYE, RREUSFERITUATHXFIES, THD
TR,
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Promoting Community Development {2i#ttX &R

We actively integrate into the development of the
communities where we operate, focusing on building long-
term and stable partnerships with all stakeholders. Through
festive greetings, cultural care, and public welfare support,
we deepen our interactions with public institutions and
residents. While respecting cultural diversity, we promote
mutual trust and harmonious coexistence within the
community, demonstrating the Company’s responsibility and
humanistic care.

HINRRBAFREHERRER, TES SRR,
RENSEXR: BIVARE. XEXHFSAHEZSE, &R
KEAHNMRERENEMNRR: EEEZTXHNEE,
WX EESMEHE, ZEEWHFRAEESS ASXE,

= Strengthening Community Relations

REMERRFR

We value maintaining close connections with various
community stakeholders and continuously reinforce our
cooperation with local institutions. During the Lunar New
Year, we presented mandarin oranges to government
agencies as festive greetings. To help ease the operational
pressures of the Kemaman District Police, we provided
financial support. In addition, we offered funding assistance
for a fellowship event between the Kemaman District Police
Special Task Force and members of the Al-Hidayah Mosque
Committee.

HNEASHESRRISEBRR, FEBASHHN
MWREFRR, EROMERE, TN QDBAENADGIERE
HiE. DERHDHREEE/NBEEN, HIEMTEH
. BRINEAHDERXISAITHAS Al-HidayahiFHEFE
RAEMA Z BEKEEMRH T BB 2T,

Case: Distribution of Mandarins During Lunar
New Year
M RIDFEIEHRE

Case: Hari Raya Activities
=H: FFETERD

For two consecutive years during the Lunar New Year,
we distributed mandarins to institutions such as banks,
the Kemaman Municipal Council, the Ministry of Health
Malaysia, the Fire and Rescue Department, and Tenaga
Nasional Berhad (TNB). This initiative not only conveyed
traditional festive blessings but also fostered positive
interactions with local public service institutions.

HIEEMEEMEREEETILE. HBRMINE.
DATDER. HhE. ERERAS (TNB) HFailg
i, EEREAMENENEN, @FS5HhAHRS
SN RIFE 5.

% Respect for Diverse Cultures

BEZTXH

We uphold the principle of cultural inclusiveness by
organizing festive care activities during Ramadan and
Hari Raya, conveying our understanding and support for
multicultural values.

BNREXAEENESR, EFAMAFTHEFRT
BxfiEs), EENZ X MNIERS 3.

In March 2024, we participated in the Hari Raya
celebration at the Masjid Kg Bukit Anak Dara, donating
100 packages of essential supplies (including rice,

flour, oil, and other necessities) worth approximately
RM7,000 to mosque congregants, underprivileged
groups, and local villagers. In April of the same year, we
also distributed festive pastries to various government
agencies to celebrate Hari Raya. During Hari Raya in
2025, we continued our efforts by donating supplies
such as rice, flour, oil, and biscuits worth RM12,895

to underprivileged villagers, mosques, and government
agencies. These initiatives not only provided practical
assistance to the local community but also demonstrated
our respect for cultural traditions, effectively fostering
harmony and development within the community.

2024530, HIS5EERSRAKBERASTHARET
EED, FEAEFER . RREEERAERIZ100(4 11841 7,000
SENEFYER (BIEK B, #FEEFLRR) . BE4 A,
BAE 2 T BT HANET B iR AR AR T,

2025F Fm P RNAZEARZENE. BESFRBEEH
MEIXT MM{E12,805 S HREK. E. WA FHENR, XES
Ay it IR T SR ERY, BRI T A1 Sithtt
XMMERNEE, FRIEHELENMNES ERE.,
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Public Welfare and Charity /35258

We firmly believe that the growth of a company cannot be separated from the support of society, and giving back to society is both a responsibility and an obligation of enterprises. We will
continue to uphold this principle, actively engaging in more social welfare projects, advancing together with the community, and jointly creating a better future.

BATRA, BUMRKBEAFARNZS, MEREEESTEEWNRAFENNS. BHIMGHRERTX—EE, PRRGEZHEATINE, SHEARRR, HELNEEMEFMARE.

% Public Welfare Assistance

FRAMIRE

We actively participate in social assistance activities, caring
for vulnerable groups and providing practical support and
warmth to those in need.

BINRRS5H2EEIED, XBEHBE, ARERY
AR RS I5 5 IR,

Case: Donation of Relief Supplies to Flood—
Affected Villages in Terengganu

Rl REBEHKRZRAEEREE NS

In early 2025, Chukai, in Terengganu, Malaysia suffered
severe flooding, causing great hardship for local residents.
The Company responded swiftly by donating relief packages
worth over RM70,000, including cooking oil, towels, and
daily necessities. These supplies were distributed to
affected families, providing timely support to the disaster—
stricken community.

202554, BRALEREMAFMEKERTEKR, 4
SithERMAEETR T WMAEME, ASIEBE, BRRTES
BEMEEE 7 ASMNEENSELE, aFefn. EMk
SEnEm, MEETHDRAZERBRES RERRFRE.

Case: Hari Raya Haji Donation Activity

RO REZTHEEER

We continue to pay close attention to community needs
and support local residents in improving their livelihoods.
During the Hari Raya Haiji in 2024, we donated eight cows
with a total value of RM55,000 to nearby village mosques,
government agencies, and underprivileged villagers. In 2025,
we carried out the donation activity again, contributing
seven cows with a total value of RM52,700.

BIFEXIHERR, IHHERMELE. 2024
FRZTHE, BNERLTERERES. BRARZERNER
MTekd, SM{E55,000 %5, 20265 Z idiE, HIIBE
AFFRABIEER, 18087 k4, Bfi{E52,7009%.,

Promoting Social Well-being

(et oE

We are committed to promoting social well-being through
philanthropic actions, particularly in the fields of education
and health.

In education support, we sponsored the closing ceremony

of the SK Binjai National School Sports Day and Madani

Fun Sports Day, provided support for a bowling competition
involving teachers and students from 16 schools in
Terengganu, Additionally, we covered transportation costs for

44 students from SMJK Kwang Hua to participate in a three-
day flagship camp under the 2025 uniformed group program.

HNBAOFEIASTHRETSEN. EHENREM
8, BIFRT —RIIFER.

EHEXIEAE, BI1E7T SK BinjaERFRIEHEE
MadaniiBllfizshe HEsal; HEEEM 16T ERAITE REE
IREEFIRMEIS: AN EERDS 2025F 4 REAEMEE
TR 4B 2EFB TSN = ANEE BN BER.

Case: Sponsorship of School Sports Day
Closing Ceremony
=6l BEhFRucaam Bl

In 2024, we were invited as the guest of honor at the SK
Binjai National School’s annual Sports Day and Madani
Fun Sports Day closing ceremony. To support this event,
the Company made a financial donation, demonstrating
our tangible commitment to education and student
development.

20244, EIISMENSK BnjeiER¥REEEHRE
Madani BIFEEIEAERN TR, AEFX—ED, ASER
THE2, MEIMTaREESULMPERR,
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We continue to focus on the development of healthcare by
donating materials to support medical institutions in improving
their facilities, thereby creating a better environment for both
healthcare workers and patients.

BINFEXTREBLEAR, BIYEREBFETIN
HERE, HESARANEECNEEITAIFE,

Case: Donation of Fumiture to Kemaman Hospital

=0 AHBRERRARRI

On May 7, 2024, we donated a batch of fumiture worth RM
12,080 to Kemaman Hospital to improve the environment
of the doctors’ on-call rest room, enhancing the working
experience of medical staff.

20245870, HMEH DRERBERT —#E411{E12,080
SENRE, ATHEELEMAREERER, BRAESARNT
(LS,

Donation of Televisions to Clinics under
Kemaman District Health Office

Case:

=61: [@H D% B LR TR IZAEEEN

On May 30, 2024, we donated 12 units of 50-inch smart
televisions, with a total value of RM 25,080, to the
Kemaman District Health Office. These televisions were
distributed to 12 government clinics in the Kemaman area
to enhance the service environment of the clinics.

20245F5R308, HMNAOHBHRIERBET12650% T
EHERA, TM{E25,0809F. BEBMNESEEH 5%
XA 2FTEAT 2PN, B EERFHZATAERSTRER,

g

809

From January 1, 2024 to June 30, 2025,
ESSB's Charitable Donations reached

20241818 E 202568308, H#
HERMEENA

488,700 MYR

= Supporting Environmental Public Welfare
O RA T

We remain committed to protecting the natural environment.
By organizing public welfare and environmental activities,

we aim to raise environmental awareness among community
residents and encourage collective participation in protecting
nature, thereby contributing to a greener planet.

HBMBEREBRMENGRP . BMNENABZHRIEDD,
IEEHKERNIMREIR, BRARHAEZS SRR BRWE
ffTEIHR, REIREFENMIKTTE IS,

Case: Clean the Beach Environmental Campaign

ESE M IR RIEDN

e by
HER=1;

On July 25, 2024, we organized a Clean the Beach
environmental campaign at Kalong Bay Beach. The
event attracted over 200 volunteers, including company
employees and management, state assembly members, and
local community representatives. Through the collective
efforts of the volunteers, the beach environment was
significantly improved. In addition, to further support
community development, we donated two gazebos for
residents’ use and leisure.

2024F7H25H, BIAEEEEEERENTREEM"
WMRER, ARG T2002EE/ESS, BRAEATIRE
HE. MAMHmit AR, S3SRENNEESH, Bk
WERAIEENE, MW, AIFHEER, NETE8 T A
HERKENRS,
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APPENDIX

B 3%

Key Performance Indicators 3= #4555

Indicator 2024 2025 Indicator 2024 2025
(+5#R) (2024.1.1-2024.12.31)  (2025.1.1-2025.6.30) (+8FR) (2024.1.1-2024.12.31)  (2025.1.1-2025.6.30)
Revenue MYR Coking Coal MT
6,138,446,000 2,576,661,000 537,073.26 161,201.12
[ON ST AR A s i : 2
Production Volume .
(Steel) Tﬁgs 2,361,944.29 1,276,323.50 Anth;;;:&t;;Coal I\:EE-I— 41,332.89 64,725.70
=2 ()
Total GHG Emission Tons COz e Pulverized Coal MT
5 = 6,323,215.62 3,241,581.03 672,060.74 348,658.63
RESESHNE i IEmR IR o
Scope 1 GHG Emission Tons COz e Gas Coal MT
R _ 5,161,758.96 2,670,002.03 i 35,675.40 29,939.87
SBE—RESEHNE = SRS = g
Scope 2 GHG Emission Tons CO s € Coke MT
5 = S 36,566.52 5,799.62 350,783.73 158,128.29
SBE TRESEHNE B St 574 o
Scope3 GHG Emission Tons CO s & Other Coal MT
o SR S _ 3 1,124,890.14 565,779.38 87,622.27 144,737.06
BE=RESEHNE =SS E Ef )R o
L , Tons COz e/ s
o Er%ﬁ;;ﬁg?g’w Ton of Steel 2.20 210 P“mha;‘;g ;';Gmc'ty JIE-(VF\L’.:? 47,243,568.00 7,493,050.00
= WS tmE /
Total Energy
Consumption - 48,491,111.49 25,307,553.65 ke P,OWder MF 79,324.43 39,324.39
i B3 i o
HERHERS S
Total Energy Intensity GJ / Ton of Steel Coke nut MT
20.53 19.83 63,248.59 46,528.88
Bl BeEHEEE HE /M BT o ’ ’

Note: The calculation of greenhouse gas emission intensity covers the statistical results of
greenhouse gas emissions from Scope 1 and Scope 2.

i RESHHHCEE T EREEE -, BECNRESERSITER.
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Indicator 2024 2025 Indicator Unit 2024 2025
($511) (2024.1.1-2024.12.31)  (2025.1.1-2025.6.30) (¥5%7) (82111) (2024.1.1-2024.12.31)  (2025.1.1-2025.6.30)
LPG MT Number of
RS i 4622 238.06 Environmental Violations Time(s) o 3
_________________________________________________________________________________________ FEE R IMRRIPIEEER R
Clean Energy [l e A =
Consumption ;gg; 1,121,041.89 [0 2 2
EEERERE Tors! Numioar of Person
......................................................................................... Employees, of which: A 3,292 3,660
" o . S b ATEE, Hf
ater Consumption DGR TO R o meowome = wma e oy, S A S | S, | o e,
il 5,941,038.00 3,433,479.00
HKE RV S W— ,
ale Employees erson
......................................................................................... 2 3,164 3,524
SR TE A
Water Inteasity Cubic Meter / Tonof
Steel 252 2.69
i SAH /T
Female Employees Person 128 136
""""""""""""""""""""""""""""""""""""""""""""""""""""" TR TE A
Recycled Water .
Consumption c“g&%“’.‘f” 5,008,562.40 TITEABA00 e e i i S R i i
ETA R Malaysian Employees Person . 558
----------------------------------------------------------------------------------------- DEAITERATEH A ’ ’
Total Hazardous Waste Ferss N T
BREFNEE % 3 Ehes Foreign Employees Person 1761 1797
IMERTEL A : )
RErarmiGics VUSRS T R R T T T T T e S s e i m
Compliance Disposal - Empl ith
% 100 100 ployees wi
fate ’ Disabilities Faren 0 0
e e IR PR T A
Major Environmental e . Bl
J insidants Trr{me(s} 0 0 Employees under 30 Person
AR x Years Old X 924 1,148
_________________________________________________________________________________________ 30 ZLATFRTE
Environmental Training Time(s) g 5 et e 30=n P
R IRER " mployees Ag =
30-50 % A T A a Sl
Environmental Training 7 N 00 L
Participants PE"'SO”';E"‘B(S) 18 15 Employees over 50 P
MR AR Years Old X 257 291
_________________________________________________________________________________________ 50 L L& TEL
Fines for Violating e
Environmental Laws MYR i -
o st 0 8000 Training for Employees Time(s)
BEiE RIRRIPEEEN HER ST R 1,019 517

TR TIFEER
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Indicator 2024 2025 Indicator 2024 2025

(35 #x%) (2024.1.1-2024.12.31)  (2025.1.1-2025.6.30) (#547) (2024.1.1-2024.12.31)  (2025.1.1-2025.6.30)

Number of Major

Efpnyse Training Product Safety and
goverﬁgﬂ F‘:‘B’ % 95 97 Quality Incidents Casels) . o
ATIEVREER RIS EXNERS ft
"""""" T TEEEE I T T FREEAFEEH
Average Training Hours Hows . e %5(_@ ____________________________________________________________________________
_per Empl?yee e 2.00 1.50 Product Quality
5T 145259 & Complaint Resolution % 100% 100%
_________________________________________________________________________________________ F{ate (] ‘o {*]
Employee Turnover Rate o 18 1 sy _f‘ _“:_"‘ﬁ ili;‘_ij@ fi:i_;l% ______________________________________________________________________
BTk g Total Product Quality
Complaints Casels) 7 19
""""""""""""""""""""""""""""""""""""""""""""""" AEERIN AR ERIF #
Total Recordable Work gasals) . e o .
Injuries 8 4
BEER T # Product Qualification Crudeg;ta;glé%ﬂﬁ)
o H
......................................................................................... ,fit_e " 99.997 Steel coil @#E1R)
*EI= *&g 97.78
Work Injury Fatalities Case(s) 1 o s e e o e e S e
TRFE T # Complaint Resolution
Rate % 100 100
----------------------------------------------------------------------------------------- FIRAR AR
e RS I <~ e e R bt ettt
(Excluding Deaths) Case(s) i ;
T {58 o 0 0 C:us;tog;:rI %ag;actlon % a7 86
(FEERED) !
er Injury Days Lost Day(s) 364 a8 Sup;}):hrzrpgiﬁ): ot % 100 100
AT {HRETERE = NI ESG Hiz L
Total Number of -
Safety Training Sessions Time(s) 12 36 Suppliers chefmes 185 138
BEIFRES /4 HEEEESE !
Safety Training Malaysian Suppliers Companies 153 10
Coverage Rate % 100 100 EEINAVTET S I
srmmialll e I ..., 4 s e S e S S S S O E S D N s
"""""""""""""""""""""""""""""""""""""""""""""""""""" Overseas Suppliers Companies
Number of Violations of SEIMERN S e 32 25
Occupational Health &
Safety Laws Case(s) 0 | & S o T e S e S S e S T
EERRIBESZEE #

éiﬁmﬁﬁ%ﬁiﬂﬂﬂ%ﬂaﬂs Chag‘g’ggggms 1&”%?_? 240,000 248,700
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Indicator 2024 2025 Indicator Index 1§HRZES|
(#54%) (2024.1.1-2024.12.31)  (2025.1.1-2025.6.30)
Number of Directors Parson 7 . Eastern Steel Sdn. Bhd. prepared this ESG.report for the period
BE A A M e B from January 1, 2024, to June 30, 2025, with reference to the
(G GRI Standards.
""""""""""""""""""""""""""""""""""""""""""""""" N FBR A S 2 BGRIT & HHI2024 F1A1R E2025F6 A 30
Number of Independent Parson R H#AEMESGIRE .
Directors ejo 1 1
IRITEEAL GRI 1 Used GRI 1: Foundation 2021
_________________________________________________________________________________________ {EFAY GRI1 GRI 1: Efit2021
Number of Female Parsin
Directors A 1 1
TUFEAH
_________________________________________________________________________________________ GRI Standard Disclosure Section / Explanation
RI #T
Number of Corruption GRI #R AR I s / e
Incidents Report:
nmdegr:plc;aypeoesed o Cax(s) 0 0 GRI 2: General Disclosures 2021
RATHIR T B GRI 2: —fgi# #2021
2-1 Organizational details
2-1 HRFMER
Pending or Completed
Legal Cases on Anti—
Competitive Practices Case(s) 0 0 2-2 Entities included in the organization’s sustainability reporting About This Report
5547 S R FEhL * 2-2 YA NERLRA] R R R AR S A SE (R FFAERE
Hil R ZBTEM IR TE

2-3 Reporting period, frequency and contact point
2-3 IREH. MEMEMERREA

. : 2 2 i P 2-4 Restatements of information
Note: For the climate change section of this report, energy data was calculated in accordance with the 24 EEER

GHG Protocol, applying the official guideline methodologies with monthly reporting cycles. Greenhouse
gas emission factors were primarily sourced from the emission factor files provided on the GHG
Protocol official website. Electricity-related GHG emissions were calculated using Malaysia’s 2022 2-5 External assurance
national electricity emission factor. Organizational carbon accounting was conducted with the Jimu 2-5 SMEREEIE

GHG Cloud developed by E-C Digital, product carbon footprint calculations were performed using the
Steel LCA Tool recognized by EPD ltaly, and CBAM compliance reporting was calculated using the

CBAM Tool. Al tool i A devel d by E-C Digital 2-6 Activities, value chain and other business relationships About Us
ool. ools mentioned above were develope —C Digital. s o
PSSy J 2-6 Eah. MMESAEmL SRR %F 8

i AIRESEEN A TR SRR IT HARERGHG Protocol, RAERERAEY, UAEERE

BAM. EESAHMET EEHRETGHG Protocol B FIRHMHIRE T4, B RS SR ERA 2.7 Employses Caning for Empoyes Well

being and Development

T2022FDXAETEREHE T, ARFRITEERNTIENSIEEFRNRARST (Jimu GHG Cloud) , 2-7;mT EERTEUSER
=R E TSR EPD ItalyIAT]#Steel LCA Tool, CBAMESH BiRAITE R FECBAM Tool, M FTEE = =
H S BERF R, 2-8 Workers who are not employees

2-8 RTZHMOTIES
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GRI Standard Disclosure
GRI T/ 5510 8 /B

2-9 Governance structure and composition

2-9 ERZRWAMAERL

2-10 Nomination and selection of the highest governance body

2-10 HEEER MR BEE

2-11 Chair of the highest governance body
2-M REEAINMNER

Corporate Governance, ESG

Governance

2-12 Role of the highest body i ing th t s
ole of the highest governance body in overseeing the managemen ASHAE. ESGEE

of impacts
2-12 HEETWAE, ReEalEnEEFR

2-13 Delegation of responsibility for managing impacts
2-13 HEEL WA TR

2-14 Role of the highest governance body in sustainability reporting
2-14 HEBRERIMEN LR RIRETHIER

2-15 Conflicts of interest S R

i Compliance
2-15 Fllafhse AERS AN

2-16 Communication of critical concerns

2-16 EE X)) RAYEE

ESG Governance

ESGEE
2-17 Collective knowledge of the highest governance body

2-17 EREBTMHERIR

2-18 Evaluation of the performance of the highest governance body
2-18 MWEBE A M ST S

2-19 Remuneration policies

2-19 FriBEE

Protecting Employee Rights

RIER T

2-20 Process to determine remuneration

2-20 WEFEITER

2-21 Annual total compensation ratio

2-21 FEBFRMEEE

Section / Explanation

GRI Standard Disclosure
GRI fR A EE I

2-22 Statement on sustainable development strategy

2-22 AR R REFS PR

2-23 Policy commitments
2-23 BIERR

2-24 Embedding policy commitments
2-24 BhEBEFR

2-25 Processes to remediate negative impacts

2-25 Mt ERINETER

2-26 Mechanisms for seeking advice and raising concerns

2-26 FREWANR HXHHE

2-27 Compliance with laws and regulations
2-27 BFHEEEN

2-28 Membership associations

2-28 h=M A RE

2-29 Approach to stakeholder engagement
2-29 FIFHERTES5TE

2-30 Collective bargaining agreements

2-30 g FImN

GRI 3: Material Topics 2021
GRI 3: SLEMINET2021

3-1 Process to determine material topics

3-1 BE LA IR 2

3-2 List of material topics

3-2 TREMEINERHER

3-3 Management of material topics

3-3 LA ER

Section / Explanation

fuE / R

ESG Governance
ESGEE

Business Ethics and
Compliance, Customer
Service

ElERSEM. EFRS

ESG Governance
ESGEHE

Corporate Governance,
Business Ethics and
Compliance

ARNEE. BLERS S
Business Ethics and
Compliance
AlEES &M

ESG Governance
ESGER

Materiality Assessment

LRI INREIR A
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GRI Standard Disclosure
GRI T EEIN

GRI 102: Climate Change 2025
GRI 102: S{x%E42025

102-1 Transition plan for climate change mitigation

102-1 iFiER SR ZEHRIFEEL T

102-2 Climate change adaptation plan
102-2 S{RTEHERIT

102-3 Just transition
102-3 LN EFEES

102-4 GHG emissions reduction targets and progress
102-4 RESERAHEEFNHE

102-5 Scope 1 GHG emissions

102-5 JBE 1 RESHRET

102-6 Scope 2 GHG emissions

102-6 EE 2 RESEHM

102-7 Scope 3 GHG emissions

102-7 JBE 3 BESEHHL

102-8 GHG emissions intensity
102-8 RESHHHGEEE

102-9 GHG removals in the value chain

102-9 tHERPENEE SEBIF

102-10 Carbon credits
102-10 Bi{=H

GRI 103: Energy 2025
GRI 103: £E}F2025

103-1 Energy policies and commitments

103-1 RER R S AGE

103-2 Energy consumption and self-generation within the organization

103-2 AL NERRYEERHE B ™

Section / Explanation
B / B

Topic: Our Path to a Low-
Carbon Future, Climate
Change Response

Tl BOAMERZE. R
SETR

Climate Change Response,
Key Performance Indicators

R SIREM. R

Key Performance Indicators

ES

Energy Management
BETRETE

GRI Standard Disclosure
GRI AT 210

103-3 Upstream and downstream energy consumption

103-3 L FisERER

103-4 Energy intensity
103-4 BEFARE

103-5 Reduction in energy consumption

103-5 BERIHFAVR L

GRI 201: Economic Performance 2016
GRI 201: &552016

201-1 Direct economic value generated and distributed

201-1 EiEFEM SR ST INME

201-2 Financial implications and other risks and opportunities due to
climate change

201-2 SRFEAFRAM SZMAMEARLS I8

201-3 Defined benefit plan obligations and other retirement plans

201-3 BEERFTRI XS MEME R &

201-4 Financial assistance received from government

201-4 B TR BN

GRI 202: Market Presence 2016
GRI 202: TiiH&RI2016

202-1 Ratios of standard entry level wage by gender compared to local
minimum wage

202-1 MR ERET KT TES St RETE 2

202-2 Proportion of senior management hired from the local community

202-2 M Sttt XE AR B bl

GRI 203: Indirect Economic Impacts 2016
GRI 203: [BJ#E25F% 2092016

203-1 Infrastructure investments and services supported

203-1 B iR BN EERS

Section / Explanation

fuE / R

Key Performance Indicators

ESi i

Energy Management

BEREE

Key Performance Indicators

FRREM

Climate Change Response

Rz SARZE

Protecting Employee Rights
fRig R TN EE

ESG Governance
ESG &1
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GRI Standard Disclosure Section / Explanation GRI Standard Disclosure Section / Explanation
GRI f1/#E EEIN E / R GRI #r & EE 10 8 / MR

203-2 Significant indirect economic impacts
203-2 BAEIREFRN

GRI 204: Procurement Practices 2016
GRI 204: RISEH2016

204-1 Proportion of spending on local suppliers

2041 o) S bRz SR M 3 L

GRI 205: Anti-corruption 2016
GRI 205: REM2016

205-1 Operations assessed for risks related to corruption
205-1 EHTEBMARITHERNIZE S

Business Ethics and

205-2 Communication and training about anti-corruption policies and )
Compliance, Key

procedures o Performance Indicators
205-2 RIEMEEFIEFEAEIR R EREES AT, FEREN

205-3 Confirmed incidents of corruption and actions taken

205-3 ZHRIAREINE IR BTN

GRI 206: Anti—-competitive Behavior 2016
GRI 206: RE$17/92016

206-1 Legal actions for anti-competitive behavior, anti-trust and monopoly
practices

206-1 §RESITH . RICHER AR 220 LR AR IRIR

GRI 207: Tax 2019
GRI 207: $#£2019

207-1 Approach to tax
207-1 #MEHEH

207-2 Tax governance, control and risk management
207-2 BiSAIE, 125 RN EE

207-3 Stakeholder engagement and management of concerns related to
tax

207-3 SHRSRMEXNFIEEXAESRER

207-4 Country-by-country reporting
207-4 EZIRE

GRI 301: Materials 2016
GRI 301: ¥1$#2016

301-1 Materials used by weight or volume

301-1 AT REI EE AR

301-2 Recycled input materials used
301-2 FrFR{RIAFI AR

301-3 Reclaimed products and their packaging materials
301-3 BAF RRE R

GRI 302: Energy 2016
GRI 302: £EiE2016

302-1 Energy consumption within the organization
302-1 ARAERIREIRIHER

302-2 Energy consumption outside of the organization

302-2 ARIMEPHEEIRIHFER

302-3 Energy intensity
302-3 8EIFSERE

302-4 Reduction of energy consumption

302-4 R/DEERIEFE

Topic: Our Path to a Low-
Carbon Future

TR HAIEE 2B

Energy Management, Key
Performance Indicators

BEREE, XBAM

302-5 Reductions in energy requirements of products and services

302-5 7= AR S EEIR K TR

GRI 303: Water and Effluents 2018
GRI 303: ZKEiRF57K2018

303-1 Interactions with water as a shared resource

303-1 ARG KIERHA RIREE LT

Water Resources
Management, Key
Performance Indicators

KEREE, XBHR
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GRI Standard Disclosure
GRI T EEIN

Section / Explanation
i / fBR

303-2 Management of water discharge-related impacts

303-2 BIESHEKIE XM

303-3 Water withdrawal

303-3 Bi7k Water Resources

Management, Key
Performance Indicators

303-4 Water discharge e N T

303-4 Hik

303-5 Water consumption
303-5 #k

GRI 304: Biodiversity 2016
GRI 304: &£¥Z 142016

304-1 Operational sites owned, leased, managed in, or adjacent to,
protected areas and areas of high biodiversity value outside protected
areas

304-1 BREMTFHILERF ERRIPE /M EM ST FEEREMAE . 85,
BIEHEER

304-2 Significant impacts of activities, products and services on
biodiversity

304-2 j&&h. FRMRS I SN EA LN Ecological Protection
AR

304-3 Habitats protected or restored

304-3 ZRIFNEE SRS it

304-4 IUCN Red List species and national conservation list species with
habitats in areas affected by operations

304-4 ZIEEFMMAS P ERFIA IUCN LIEERRESRRP M

GRI 305: Emissions 2016
GRI 305: HEi2016

305-1 Direct (Scope 1) GHG emissions
305-1 B (oE 1) BESMEHEK

Climate Change Response,
Key Performance Indicators

305-2 Energy indirect (Scope 2) GHG emissions RIR SRR, RGN

305-2 EERENE (EME 2) RESEHHIN

GRI Standard Disclosure
GRI R R E I

305-3 Other indirect (Scope 3) GHG emissions
305-3 Hitt/alE (BE 3) BESFHN

305-4 GHG emissions intensity
305-4 IRESHHKGERE

305-5 Reduction of GHG emissions

305-5 BESHRHE

305-6 Emissions of ozone-depleting substances (ODS)
305-6 REHEME (ODS) HIHEM

305-7 Nitrogen oxides (NOx), sulfur oxides (SOx) and other significant air
emissions

305-7 mAMY (NOx) . HiFR (SOx) MEAMMBBARSEHM

GRI 306: Waste 2020
GRI 306: EF112020

306-1 Waste generation and significant waste-related impacts

306-1 EFMBFEREFIMEXEATN

306-2 Management of significant waste-related impacts
306-2 FERMIEXEARINE B2

306-3 Waste generated

306-3 FAERIEFY

306-4 Waste diverted from disposal
306-4 MALE FEERBRIER

306-5 Waste directed to disposal
306-5 HALBENEFY

GRI 308: Supplier Environmental Assessment 2016
GRI 308: #RRSHEITE2016

308-1 New suppliers that were screened using environmental criteria

3081 {EFTFRITA4E BT IERIH AL

308-2 Negative environmental impacts in the supply chain and actions
taken
308-2 {HI7HEHY S EEFMRTANN AR RERAIIT5h

Section / Explanation
g / R

Climate Change Response,
Key Performance Indicators

B SREM. KBS

Key Performance Indicators

ES R

Pollution Prevention and
Control, Key Performance
Indicators

BHEEE. RBHEW

Supply Chain Management
R EIE
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GRI Standard Disclosure
GRI T EEIN

GRI 401: Employment 2016
GRI 401: EE{H2016

401-1 New employee hires and employee turnover

401-1 ¥R TRAEMNS TRmE

401-2 Benefits provided to full-time employees that are not provided to
temporary or part-time employees

401-2 A RIRAT (AEERNIFRIRAT) AEF

401-3 Parental leave

401-3 /LA

GRI 402: Labor/Management Relations 2016
GRI 402: FHEXR2016

402-1 Minimum notice periods regarding operational changes

402-1 ARIEEEENRITIEAH

102-6 Scope 2 GHG emissions
102-6 EE 2 RESAHER

403-1 Occupational health and safety management system

403-1 RMERZ = EIRER

403-2 Hazard identification, risk assessment, and incident investigation

403-2 faFHiRAl. RETHEHEHEE

403-3 Occupational health services

403-3 Bl 2 FRIRS

403-4 Worker participation, consultation and communication on
occupational health and safety

403-4 RIMEEREE2ES: TEENZS . EIESNEE

403-5 Worker training on occupational health and safety
403-5 THEERIEREEEI

403-6 Promotion of worker health
403-6 {EH TEEREE

403-7 Prevention and mitigation of occupational health and safety impacts

directly linked by business relationships

403-7 TARAFRLES Wss A B AR R L2 20

Section / Explanation
B / B

Key Performance Indicators

ES e

Protecting Employee Rights
fREE R TARE

Occupational Health and
Safety, Key Performance
Indicators

RS =2, REEEM

GRI Standard Disclosure
GRI fR I ZEI

403-8 Workers covered by an occupational health and safety management

system

403-8 R gL ERGFAE SN THEE

403-9 Work-related injuries
403-9 I{5

403-10 Work-related ill health
403-10 TEExA2RE 8

GRI 404: Training and Education 2016
GRI 404: #l5#E2016

404-1 Average hours of training per year per employee

404-1 BHB AT HFIEZEIAITETE

404-2 Programs for upgrading employee skills and transition assistance
programs

404-2 RTHEERAAENTEREN AR

404-3 Percentage of employees receiving regular performance and career

development reviews

404-3 EHERZHSRARLAREZNRA TR

GRI 405: Diversity and Equal Opportunity 2016
GRI 405: Zit5FHFH=2016

405-1 Diversity of governance bodies and employees

405-1 iS5 R TSl

405-2 Ratio of basic salary and remuneration of women to men

405-2 B EATEAERHIEILLE]

GRI 406: Non-discrimination 2016
GRI 406: RI%M2016

406-1 Incidents of discrimination and corrective actions taken

406-1 I RS B R BV A IE4TEh

Section / Explanation
g/ B

Occupational Health and
Safety, Key Performance
Indicators

RS R, XBHEM

Key Performance Indicators

FRREGA

Talent Development

e

Protecting Employee Rights
fRig R TN

Protecting Employee Rights
fRiE R TINEE
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GRI Standard Disclosure
GRI T EEIN

GRI 407: Freedom of Association and Collective Bargaining 2016
GRI 407: #tBHS&E#2016

407-1 Operations and suppliers in which the right to freedom of
association and collective bargaining may be at risk

407-1 553 B B 5 SR FIF AT e Ela R AEE Al AL

GRI 408: Child Labor 2016
GRI 408: ETI 2016

408-1 Operations and suppliers at significant risk for incidents of child
labor

408-1 AR EXETEHNMANEE SAHEE

GRI 409: Forced or Compulsory Labor 2016
GRI 409: 3RBEEFIFEN2016

409-1 Operations and suppliers at significant risk for incidents of forced
or compulsory labor

409-1 REEBEEHIF i B EA N AIEE S FHERE

GRI 410: Security Practices 2016
GRI 410: &{R*EH2016

410-1 Security personnel trained in human rights policies or procedures

A0-1 BT AREREEF B ZERAR

GRI 411: Rights of Indigenous Peoples 2016
GRI 411: [REERFI2016

411-1 Incidents of violations involving rights of indigenous peoples

A1 5 REILRERMFIA S

GRI 413: Local Communities 2016
GRI 413: Hih#tX2016

413-1 Operations with local community engagement, impact assessments,

and development programs

M3 FEiHX S, RIHEHNRRITENEES

413-2 Operations with significant actual and potential negative impacts on

local communities

MN3-2 3 St KA LB A ERNEFMAEESR

Section / Explanation

(A=

Key Performance Indicators

ES

Protecting Employee Rights
tREE 5 T

Protecting Employee Rights
fRIE5 T

Promoting Community
Development

Rt KRR

GRI Standard Disclosure
GRI fTE# =N

GRI 414: Supplier Social Assessment 2016
GRI 414: (RS &iT{52016

414-1 New suppliers that were screened using social criteria

NA-1 {ERHZ I TR IRAVHT LIRS

414-2 Negative social impacts in the supply chain and actions taken

414-2 I §#A0 REE SR R RERETE

GRI 415: Public Policy 2016
GRI 415: AHEH2016

415-1 Political contributions
415-1 BUAREN

GRI 416: Customer Health and Safety 2016
GRI 416: EFRES5R£2016

416-1 Assessment of the health and safety impacts of product and service
categories

416-1 HMEF= R MR SBERNRRE ZERM

416-2 Incidents of non—-compliance concerning the health and safety

impacts of products and services

416-2 Wh R RS RS LRSS H

GRI 417: Marketing and Labeling 2016
GRI 417: E#H5#RIA2016

417-1 Requirements for product and service information and labeling

71 X7 @RS E B S RIRAE R

417-2 Incidents of non—-compliance concerning product and service
information and labeling

47-2 FRERNRSERSTIRAEME

417-3 Incidents of non-compliance concerning marketing communications

N7-3 R ERE BB B

GRI 418: Customer Privacy 2016
GRI 418: EF 37412016

418-1 Substantiated complaints concerning breaches of customer privacy
and losses of customer data

418-1 B RFILEL BRIV EEER BRIVEIEENIF

Section / Explanation
i / Bs

Supply Chain Management
i FE TR

Quality Management
REEE

Key Performance Indicators

FEREGM

Business Ethics and
Compliance
AEESEH
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